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representing the college in their e-mail or Internet communications. Usage of an appropriate
disclaimer on the footer of all messages is encouraged.

18.Internet Site/Identification Originator. Employees and students should be aware that Internet

sites accessed from Co-Lin’s computer network may identify the college as the originator of
each visit. If employees participate in “chat sessions” or post messages on the Internet, they
may be regarded as representing the college. Thus, all communications must be professional,
appropriate to Co-Lin, and not adversely reflect upon its reputation.

19.Contact Person. Employees or students who need help understanding this policy or who dis-

cover a violation of this policy should notify the Vice President of their campus.

20.Disciplinary Action. A violation of the policy may result in disciplinary action ranging from a

verbal warning up to and including discharge from employment, expulsion from school and/
or pursuit of legal action.

SOCIAL MEDIA POLICY

Any communications, whether via College internet resources, non-College resources, social me-
dia, blog or otherwise which could damage or bring disrepute to Copiah-Lincoln Community Col-
lege, its employees, or any members of the Board of Trustees will be subject to discipline according
to the student code of conduct.

Students are legally responsible for their commentary and content, and can be held personally li-
able. Copiah-Lincoln Community College will assume no legal responsibility should outside parties
pursue legal action against a social media user for their postings within the College domain.

Facebook, Twitter and other social media venues are available for individuals to express opinions
and communicate with others. Copiah-Lincoln Community College provides the following guide-
lines and practices for employees/students regarding social media.

1.

2.
3.

6.

7.

8.

Any profile or page set-up to represent Copiah-Lincoln Community College must be
approved by the Office of Communications or Director of Technology.

Each profile should be administered by Co-Lin personnel i.e. club advisor.

Profiles should be kept up-to-date and monitored weekly for derogatory or negative
statements regarding the College by others.

Posts should be in good taste and exhibit proper grammar, spelling, punctuation and
formatting before they are published.

Inappropriate content should be avoided including but not limited to, profanity, racist, sexist,
discriminatory, threatening or defamatory remarks; personal attacks or derogatory statements
or information that may be considered personal and/or embarrassing to another person.
Copiah-Lincoln Community College reserves the right to request the removal of content and
links it deems inappropriate.

The College should be addressed as “Copiah-Lincoln Community College” or “Co-Lin”.
Correct punctuation is required.

Logos may be requested through the Office of Communications.

Please note that nothing in this policy is intended to hinder individuals First Amendment rights to
freedom of speech or freedom of the press.

3.
4.

5.

PROCTORED TESTING FOR MSVCC CLASSES

. Student must schedule an appointment at least 24 hours in advance of taking test by reserving

an appointment via the scheduling feature within Canvas. Students may test in person at any
community college in Mississippi or by using virtual proctoring options, which may charge
a fee. Virtual proctoring requires the student to have a stable internet connection, a webcam,
and microphone/speaker capabilities.

Instructions to register and schedule exams are located via the eLearning website and are
provided in Canvas by the instructor. Students should schedule as soon as exam information
is available.

Students must provide a picture ID in order to take their test.

Food, drinks, cell phones, backpacks, electronic devices, etc., are not

allowed while testing.

A fine will be incurred for violations of the cell phone/electronic device policy.

MSVCC proctor labs are located at each college campus location:

. THE PLACE To BE



154

Wesson — Assessment Center located in the library
Natchez — Proctor Lab located in the library
Simpson County — Proctor Lab located in the library

Students must schedule to take proctored exams during dates and hours of operation. Proctor lab
information can be found via the eLearning site:
www.colin.edu/majors-programs/elearning-online/current-elearning-students/schedule-a-
proctored-exam/
Proctor Contact Information:
Wesson: 601-643-8636 or 601-643-8617
Natchez: 601-446-1107 or 601-446-1101
Simpson County Center: 601-849-0119 or 601-849-0116

STUDENT CONDUCT

Statement of Conduct and Philosophy

The purpose of the Copiah-Lincoln Community College Code of Student Conduct, related rules
and regulations, and disciplinary procedures are to provide a framework for disciplinary policy and
action which shall be consistent with principles of fundamental fairness for the student and with the
philosophy of Copiah-Lincoln Community College.

It is the aim and intention of Copiah-Lincoln Community College to institute within its operations
and uphold with its procedures a high regard for the health, safety, education, and moral development
of the student body. Hence, there is a need for basic policies governing the actions of students as they
relate to fellow students, faculty and administrators in the academic community. The guiding force in
the determination of such policies is the realization that certain minimum standards of conduct must
be met in order to create an atmosphere in which students and others can work toward and realize
their educational and developmental objectives with minimum interference and maximum support
and encouragement. A specific violation of our policy is any form of sexual violence (assault, rape,
dating and domestic violence) harassment, or stalking. (See Sexual Harassment Policy)

While the student has an obligation to observe college policy, it is realized that breaches of policy
will occur. When a student is found to be in violation of policy, those personnel charged with deal-
ing with such problems must operate within an established framework, which has been known to the
student. In attempting to direct student behavior or to sanction a student whose behavior has been
unacceptable, the administrator is obligated to do so in a fair and equitable manner and in accordance
with stated policy of the institution. Therefore, the obligation of the college and its administrators is
of great consequence and not to be taken lightly by students, parents, administrators, or the public.

The procedures outlined here clearly show what the college must and will do in the process of
administering discipline of significant consequence to the student. They are in every respect consis-
tent with other statements of policy issued by this institution. Within the framework of this manual,
official bulletins of the college and any official notices of the college one can find all statements
of policy, regulations governing student conduct, minimum requirements for continuing at Copiah-
Lincoln Community College, and penalties for violations. In addition, the proper channels of appeal
are listed along with the positions of persons to whom appeals may be made.

Definitions:

1. The term “college” means Copiah-Lincoln Community College (Co-Lin).

2. The term “student” includes all persons registered for classes at the College, both full-time

and part-time. It does not include former students not currently registered for classes.

3. The term “faculty member” means any person hired by the College to conduct classroom

activities.

4. The term “college official” includes any person employed by the College performing

assigned administrative, professional or staff responsibilities.

5. The term “member of the College community” includes any person who is a student, faculty

member, college official or any person employed by the College.

6. The term “college premises” includes all land, buildings, facilities and other property in the

possession of or controlled by the College.

7. The term “disciplinary authority” means any persons authorized by the College to determine
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whether a student has violated the Student Code and to recommend imposition of sanctions.

8. The term “organization” means any number of persons who have complied with the formal
requirements for College recognition.

9. The “Dean of Student Services” is defined as the person designated by the President to be
responsible for the administration of the Student Code. The Dean of Student Services may
designate other college officials to assist in the administration of the Student Code.

10. The term “policy” is defined as the written regulation of the College.

Code of Student Conduct

Students who register at Copiah-Lincoln Community College agree to conform to its regulations
and policies, and are subject to disciplinary action upon violation of these regulations and policies.

Any student found to have committed the following misconduct is subject to the disciplinary
action as outlined in this Handbook. Multiple violations of student code of conduct and/or general
residence hall policies may result in dorm dismissal and/or expulsion.

1.

2.

10.

11.
12.

13.

14.

15.

16.

17.

Obstruction or disruption of teaching, research, administration, public service functions, the
flow of vehicular or pedestrian traffic or other college activities.

Theft of or damage to property of the College or to property of a member of the college
community or of a visitor to the College.

Possession, consumption, or evidence of consumption, of alcoholic beverages on campus
(violation of state law) or at any event formally sponsored by an organization of the College
(even in automobiles).

Illegal or unauthorized possession or use of firearms, fireworks, explosives, dangerous
chemicals, ammunition, air guns, fix blade knives, box cutters, razor blades, or other weap-
ons on college premises is in violation of state law. Bows and crossbows are also prohibited.
Such weapons will be confiscated.

Gambling in any form.

Use, possession, distribution, or manufacture of narcotics, illegal drugs, or illegal steroids,
and/or drug-associated paraphernalia or controlled substances (this does not apply to
medicine prescriptions) as defined by the laws of the State of Mississippi, except as
expressly permitted by law.

Physical assault, abuse or detention of any person, or conduct which endangers the health or
safety of any person.

Abusive and profane language or displays of affection not in keeping with good taste and
high moral standards.

Unauthorized entry to or use of college premises, including both buildings and grounds.
Unauthorized possession or use of a key to any college facility or other property.
Unauthorized visitation - Any student(s) found to be in any residence hall room or other
unauthorized area with a member(s) of the opposite sex may be dismissed from campus
housing and/or fined up to $400.

Violations of established college policies or regulations.

Interfering with or failing to comply with directions of college officials and/or law
enforcement officers acting in performance of their duties. Failure to identify one’s self to
officials when requested to do so. (Co-Lin Campus Police have complete police powers on
campus.)

Harassment, intimidation, or bribery of any student, faculty, or staff. Harassment is
considered to be words, behaviors, and/or actions which intentionally inflict serious mental
or emotional distress on others and/or disrupt the educational environment.

Actions which are abusive or disrespectful in nature that are directed toward college
officials.

Breach of peace, disorderly conduct, and aiding, abetting or procuring another to breach the
peace of the campus. This includes excessive noise, or lewd, indecent, or obscene conduct or
language in buildings or on the grounds of the college.

Participation in a campus demonstration which disrupts the normal operations of the College
and interferes with the rights of other members of the college community. Inciting or
refusing to leave the scene of an authorized demonstration or gathering when ordered to do
so by an authorized official.

The setting of, or adding to, unauthorized fires on college premises, willful damage or

... THE PLAcE To BE



156

18

19
20
21

22
23
24
25

26
27
28
29
30

31
32
33
34
35

36
37

misuse of fire protection equipment, initiation of a false fire alarm or failure to evacuate
during a fire alarm or drill.

. Falsification of records - willfully and knowingly giving false information is strictly
prohibited. This includes oral or written statements to college officials, faculty, or staff and
alteration or misuse of college documents, records, or identification cards.

. Violations of automobile and parking regulations.

. Disregard of financial obligations to the College.

. Abuse of the discipline system, including but not limited to: failure to obey the summons of
a hearing officer or body; disruption or interference with the orderly conduct of a discipline
proceeding; attempt to discourage or improperly influence an individual’s participation or
use of the discipline system; harassment or intimidation of an individual involved in a
discipline proceeding. Failure to comply with a sanction imposed under the Student Code.

. Violations of the laws of the federal and local governments.

. Violations of dress code.

. Littering of the campus.

. Solicitation of funds and distribution of leaflets and/or materials by students or visitors is
prohibited on campus unless approved by the Dean of Students.

. Gang-related activity.

. Violation of the campus tobacco free and non-smoking policy.

. All students are responsible for the actions of their guests while on campus.

. Violation of student organization regulations by students or groups.

. Personal mobility devices including but not limited to skateboards, roller skates, roller-
blades, hoverboards, and scooters (manual and electric) are prohibited. Bicycles are
permitted. This policy does not apply to mobility devices used as a reasonable
accommodation in accordance with the Americans with Disabilities Act (ADA).

. Possession or use of water balloons and water guns.

. Violations of the computer usage policy.

. The illegal sale of books to the college bookstore will result in a fine of $100 plus the retail
cost of the book.

. Dishonesty, such as cheating, plagiarism, or knowingly furnishing false information to
officials or faculty of the college or their representatives.

. Hoods worn over students’ heads are not permitted inside of buildings on campus. Failure
to comply will result in a fine of $25.

. No sexual activity on campus.

. Students are required to carry their Co-Lin Student ID at all times while on campus and at
college-sponsored events. IDs must be presented upon request by college personnel. Failure
to have a valid student ID will result in a $25 fine.

STUDENT COMPLAINTS

When students, including dual enrolled and eLearning students, encounter problems or issues that
have not been independently resolved among all involved parties, students have the right to initiate a

formal

complaint with Co-Lin administrators. All formal complaints must be written using the official

Student Complaint Form (paper or online version) by following the steps below:

1.

Instructional complaints on the Wesson Campus should be directed to the Dean of Academic
Instruction or the Dean of Career and Technical Education. Instructional complaints on the
Natchez Campus and Simpson County Center should be directed to the campus Vice
President.

Non-instructional complaints on the Wesson Campus should be directed to the Dean of
Student Services. Non-instructional complaints on the Natchez Campus and Simpson County
Center should be directed to the campus Vice President.

eLearning students, including online dual enrolled students, may submit complaints
electronically via the Student Complaint Form at

www.colin.edu/eLearning. In compliance with the State Authorization Reciprocity
Agreement (SARA), if an eLearning student has exhausted CLCC'’s resolution process and
feels that his or her complaint was not fairly addressed, he or she may contact the Mississippi
Commission on College Accreditation at
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http://www.mississippi.edu/mcca/student_complaint_process.asp to submit a formal
complaint.

4. Students should express the nature of the complaint and pertinent information on the college’s
Student Complaint Form and submit the completed form to the appropriate person listed
above or via the online form for online students. Student complaints must be filed no later than
the end of the following semester after the issue in question occurred.

5. The college representative receiving the complaint will either process the complaint or refer
it to the appropriate person for processing. All student complaints will be processed and final
determination will be made by college personnel who are not directly involved in the alleged
problem. All student complaints will be processed within 60 working days or sooner
depending upon the nature and circumstances of the complaint.

6. Students have a right to due process for any grievance. If the student is not satisfied with the
resolution of the grievance, the student may then appeal to the President in writing within
three (3) days of the previous decision. Any student who does not submit a written appeal by
that date forfeits any further consideration in this matter. The President’s decision will
be final.

7. No adverse action will be taken against the student filing the complaint by college personnel
as a result of the complaint.

8. For complaints regarding Sexual Harassment, Title X, or Section 504 directives, students
must refer to the Sexual Harassment policy in the College Catalog.

9. After exhausting the College’s grievance policy, a student who did not receive a satisfactory
resolution at the College may follow the State complaint process of the Mississippi
Commission on College Accreditation (MCCA). Information can be found at:
http://www.mississippi.edu/mcca student_compaint_process.asp Students who wish to
initiate and file a complaint at the State level must do so at this website. Please note that
according to the MCCA policy, in order for an investigation to be initiated, the student must
have exhausted all available grievance procedures established by the Institution.

Governing Regulations

Reasonable regulations are necessary for the proper operation of an educational institution. The
regulations prescribed have developed over a period of years and are deemed the minimum necessary
for the orderly operation of Copiah-Lincoln Community College.

All matters relating to discipline are under the jurisdiction of the Dean of Student Services. In
matters of discipline that involve classroom disorder, the administrator that is in charge of that area
is contacted before the case is referred to the Dean of Student Services. These administrators are:
the Dean of Academic Instruction, the Dean of Career and Technical Education, Vice President of
the Natchez Campus, and the Vice President of the Simpson County Center. Any student desiring to
discuss the regulations prescribed by the institution should be directed to call at the office of the Dean
of Student Services.

The enforcement of all regulations governing the students of Copiah-Lincoln Community Col-
lege is a joint effort by the administration, the faculty, the staff, and students themselves. In addition
to the regulations of Copiah-Lincoln Community College, all laws, ordinances, and regulations of the
United States, the state of Mississippi, the county of Copiah, and the town of Wesson are in full force
and effect upon the campus of Copiah-Lincoln Community College and the college reserves the right
to take disciplinary action in addition to the filing of formal charges against any student who violates
such laws, ordinances, and regulations.

The following sanctions may be levied for the violation of any campus regulation, or any federal,
state or local statute in addition to the filing of formal charges.

Disciplinary Sanctions
The range of disciplinary sanctions includes, but is not limited to, the following descriptions of:

Expulsion - Permanent dismissal from Copiah-Lincoln Community College, with the denial of
right of student to participate in any academic or other activity. Student is not allowed on campus.

Dismissal - Separation from Co-Lin, with the student not allowed to reapply for admission. The
student is not allowed on college premises without specific written permission from the Dean/Assis-
tant Dean of Students, Vice President of the Campus or Campus Police.

External Suspension - Separation from Co-Lin for a specific period of time. The student is not al-
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lowed on college premises without specific permission from the Dean/Assistant Dean of Students, Vice
President of the Campus or Campus Police.

Interim Suspension - Temporary suspension from Co-Lin while awaiting a hearing (see interim
suspension procedures).

Modified Suspension - All privileges except to attend class and use learning resources are sus-
pended for a period of time. The student is allowed on campus only to attend class and use learning
resources. Students must observe all other stipulations specified under his or her suspension. Students
must leave campus no later than 4:00 p.m. unless otherwise specified.

Withdrawal - Student is withdrawn from school. No entry is made on official records other than
withdrawal. He/she may return to school at the end of a specified time.

Disciplinary Probation - Student is no longer considered in good standing in terms of conduct.
Further violations of regulations during a probationary period may result in suspension, dismissal or
expulsion. Certain student privileges may be suspended during a probationary period. (Example:
scholarships, representing the college in activities, seeking elected office, may lose elected office)

Restitution - Student must replace any private or public property that has been damaged or de-
stroyed.

Restriction - Student is restricted from entering certain facilities or from specified student privi-
leges.

Supervised Work - Specified work hours with a campus office or community service.

Mandatory Counseling/Educational Sessions - Required behavioral counseling or educational
sessions as recommended by the evaluating agency. When the continued presence of the student is
deemed to present a danger to persons or property of the college or is an ongoing threat of disrupting
the operations of the college the student may be subject to immediate external suspension.

Residence Hall Dismissal - Required to vacate a residence hall for violation(s) of residence hall
policies and/or other institutional policies. Students are not allowed to visit any residence hall when
assigned this sanction.

Fine - Student is fined for violations of policy; amount of fine will vary depending upon the na-
ture and severity of offense.

Warning - Issued for minor infraction of policy. Further violations will result in more serious
sanctions.

Resident students appealing the sanctions of expulsion, dismissal, suspension, modified suspen-
sion, or residence hall dismissal may be required to temporarily vacate the residence halls while the
appeal is pending.

Interim Suspension - Any student charged with or convicted of a violation of the law, or college
regulation injurious to the health and welfare of the college community shall be subject to immediate
administrative suspension, with or without prejudice, depending upon the nature and circumstances
of the case, by the President of the college or his delegate. A hearing regarding the student’s conduct
must be held as soon as practical.

The conviction of a student for a criminal offense which interferes with the orderly education
operation of the college or of a nature that, if the student were allowed to remain enrolled, would
endanger the health, safety, or property of the college community shall be sufficient grounds for dis-
ciplinary action consistent with the college’s policies and procedures.

Disciplinary Appeals Process

The administration of Copiah-Lincoln Community College recognizes the right of each stu-
dent to a fair hearing with regard to any student grievance.

To ensure the protection of the rights of every student in disciplinary matters, Copiah-Lincoln
Community College has established the Judicial Council. In all disciplinary matters every student has
the right to appeal the decision of college personnel before this Council. Students have three days in
which to make a decision to accept or reject the disciplinary procedures. Appeals must be in writing. A
hearing is not required, but in cases not heard by the Council, the student must sign a waiver refusing
the right to a hearing. Upon signing this waiver, the student accepts the decision of the college person-
nel.

The Judicial Council shall be composed of the following members: three (3) students, three (3)
faculty members, and three (3) administrative officers. The three students shall be the president of the
Student Government Association, the president of the freshman class, and the president of the sopho-
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more class. The vice president of each of the three listed groups shall serve as alternates. These three
alternates may attend all meetings of the Council, but they may vote only upon the absence of the re-
spective president. Should a hearing be required at any time, and the freshman and sophomore officers
have not been elected, the officers of the Student Government Association shall serve in the following
order: president, vice president, secretary, treasurer; so that a total of three students is serving. At the
pre-school faculty meeting, the total faculty shall elect by popular vote, three (3) faculty members and
a first and second alternate to serve on the Council. The alternates may attend all meetings of the Coun-
cil in a non-participatory capacity, but may vote only upon the absence of one or more of the regular
members. If one regular member is unable to attend, both alternates shall be contacted. Prior to the first
meeting of the Judicial Council, the President of Copiah-Lincoln Community College shall appoint
three (3) administrative officers and three alternates, not to include the Dean of Student Services or the
Assistant Dean of Student Services (Wesson Campus), Vice President of the Natchez Campus or Vice
President of the Simpson County Center, to serve on the Council. In the event of absences at a meet-
ing of the Council, even after notification of alternates or absences by members without notification
to the Chairman at least twenty-four (24) hours prior to the meeting, a total of any five (5) members
shall constitute a quorum and the meeting of the Council shall be valid and binding. Alternates may be
substituted if a case pertains to an area of their particular expertise.

After the Judicial Council has been completely constituted, the Dean of Student Services (Wes-
son Campus), Vice President of the Natchez Campus or Vice President of the Simpson County Center
shall elect one member of the Council to serve as Chairman. The Dean of Student Services (Wesson
Campus), Vice President of the Natchez Campus or Vice President of the Simpson County Center shall
instruct the Chairman as to the policies and procedures. The Chairman shall vote only in the event of
a tie among the other members.

In the event that a student member of the Council is involved in a hearing of the Council as
either defendant or witness, the member shall be ineligible to serve on the Council for that hearing and
an alternate shall replace said member.

For all hearings before the Judicial Council, the Dean of Student Services (Wesson Campus),
Vice President of the Natchez Campus or Vice President of the Simpson County Center or their des-
ignated representative shall present the charges against the student and the evidence to support the
charges.

After hearing all evidence and information pertinent to the case in question, the Judicial Coun-
cil shall deliberate in executive session. Only the constituted members of the Council shall be present
during these deliberations. It shall be the responsibility of the Council to decide, (1) guilt or innocence
of the accused, and (2) the sanctions to be levied by the institution if a guilty decision is rendered. A
majority of the members present at the hearing shall be sufficient to determine guilt or innocence. In
the event that expulsion, dismissal or suspension is the sanction levied, a two-thirds (2/3) majority of
the members present shall be required.

The decision of the Council shall be relayed in writing to the Dean of Student Services (Wesson
Campus), Vice President of the Natchez Campus or Vice President of the Simpson County Center by
the Chairman of the Council. The Dean of Student Services (Wesson Campus), Vice President of the
Natchez Campus or Vice President of the Simpson County Center, shall in turn, relay the decision in
writing to the student. It shall be the responsibility of the Dean of Student Services (Wesson Campus),
Vice President of the Natchez Campus or Vice President of the Simpson County Center to enforce all
decisions of the Judicial Council.

A summary of all facts pertinent to each case heard by the Judicial Council shall be prepared
by the Dean of Student Services (Wesson Campus), Vice President of the Natchez Campus or Vice
President of the Simpson County Center and relayed to the President of Copiah-Lincoln Community
College.

The accused student may appeal the decision of the Judicial Council to the President of Copiah-
Lincoln Community College. A student wishing to appeal must notify the Dean of Student Services
(Wesson Campus), Vice President of the Natchez Campus or Vice President of the Simpson County
Center in writing within three (3) days after a decision has been rendered by the Council. Should a
student request an appeal, the parents and/or guardians of the student shall be notified of the action.
In all appeal hearings before the President, the Chairman of the Judicial Council, or the Chairman’s
designated representative shall represent the Council.

The following policies, procedures, and rights shall be in effect for all cases heard by the
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Judicial Council:

4. The student shall be notified at least three (3) days in advance of the hearing, except when by
mutual agreement, the time of the hearing and the date the hearing, the place of the hearing,
a statement of the charges to be brought against the student, the right to have witnesses in the
student’s behalf at the hearing, and the student’s right to appeal. The student may bring a repre-
sentative to the Judicial Council. The representative may advise the student, but may not speak
during the hearing.

5. All individuals appearing at the hearing will be asked to sign a statement attesting to the truth

of their statement made before the Council.

The charges against the student shall be read before the Council in the presence of the student.

The student will be asked to plead “guilty or not guilty” to the charges.

The evidence against the student shall be presented to the Council in the presence of the student.

The student shall be allowed to present his/her evidence and the witnesses on his/her behalf.

0. The decision of the Council shall be transmitted to the student in writing.

1. The decision of the Council may be appealed to the President of Copiah-Lincoln Community

College.

—SYeaa

SEXUAL HARASSMENT POLICY

I.  Introduction

Copiah-Lincoln Community College is committed to maintaining a safe and healthy educational
and work environment in which no member of the College community is, on the basis of sex, sexual
orientation, or gender identity, excluded from participation in, denied the benefits of, or subjected to
discrimination in any College program or activity.

This Sexual and Harassment Policy is designed to ensure a safe and non- discriminatory
educational and work environment and to meet legal requirements, including: Title IX of the
Education Amendments of 1972, which prohibits discrimination on the basis of sex in the College’s
programs or activities; relevant sections of the Violence Against Women Reauthorization Act; Title
VII of the Civil Rights Act of 1964, which prohibits discrimination on the basis of sex in employment;
and Mississippi laws that prohibit discrimination on the basis of sex. It does not preclude application
or enforcement of other College policies.

It is the policy of the College to provide educational, preventative, and training programs
regarding sexual harassment; to encourage reporting of incidents; to prevent incidents of sexual
harassment from denying or limiting an individual’s ability to participate in or benefit from
the College’s programs; to make available timely services for those who have been affected by
discrimination; and to provide prompt and equitable methods of investigation and resolution to stop
discrimination, remedy any harm, and prevent its recurrence. Violations of this policy may result in
the imposition of sanctions up to, and including, termination, dismissal, or expulsion, as determined
by the appropriate officials at the College.

II. Definition of Sexual Harassment

The term “sexual harassment” as used in this policy refers to conduct on the basis of sex that
falls within one or more of the following categories:

1. Quid Pro Quo Harassment occurs when an employee of the College conditions the provision
of an aid, benefit, or service of the College upon an individual’s participation in unwelcome sexual
conduct.

2. Hostile Environment Harassment occurs when conduct on the basis of sex is sufficiently
severe, pervasive, and objectively offensive, as determined by a reasonable person, that it effectively
denies a person equal access to the College’s programs or activities.

3. Sexual Violence refers to sexual assault, dating violence, domestic violence, or stalking. For
purposes of this policy, these terms are defined as follows:

a. Sexual assault refers to any sexual act directed against another person, forcibly and/or against
that person’s will, or not forcibly or against the person’s will where the victim is incapable of giving
consent. This includes rape, sodomy, sexual assault with an object, nonconsensual fondling, incest,
and statutory rape, as these terms are defined by the FBI Uniform Crime Reporting System.

Sexual conduct is considered to be against a person’s will where that person has not given
consent as defined by this policy. Sexual conduct is considered forcible where it occurs by means of
physical force or coercion as defined by this policy.
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b. Domestic violence refers to any felony or misdemeanor crime of violence committed by a
current or former spouse or intimate partner of the victim, by a person with whom the victim shares a
child in common, by a person who is cohabitating with or has cohabitated with the victim as a spouse
or intimate partner, by a person similarly situated to a spouse of the victim under applicable domestic
violence laws, or by any other person against an adult or youth victim who is protected from that
person’s acts under applicable domestic or family violence laws.

c. Dating violence refers to physical violence committed by a person who is or has been in a
social relationship of a romantic or intimate nature with the victim; and where the existence of such
a relationship shall be determined based on a consideration of (i) the length of the relationship; (ii)
the type of relationship; and (iii) the frequency of interaction between the persons involved in the
relationship.

d. Stalking refers to engaging in a course of conduct directed at a specific person that would
cause a reasonable person to fear for his or her safety or the safety of others, or suffer substantial
emotional distress. Stalking violates this policy when it is undertaken, at least in part, for a sexual
purpose.

Sexual harassment violates this policy where it occurs at any campus or facility operated by the
College, or in connection with any program or activity of the College.

The procedures described herein apply only to conduct that meets the above definition. Nothing
in this policy restricts the ability of the College to take disciplinary or other corrective action in
response to any conduct of a sexual nature that violates any other College policy or rule.

III. Definition of Consent

Consent refers to words or actions that clearly show an active, knowing, and voluntary
agreement to engage in a particular sexual activity. Consent is determined objectively. This means
that an individual is deemed to have given consent when a reasonable person, under the particular
circumstances of the encounter, would understand the individual’s words and/or actions as indicating
the required agreement.

Consent may be withdrawn at any time by words and/or actions that clearly show the individual
no longer wishes to participate. Silence and/or the absence of resistance by themselves are not
consent. Consent to engage in sexual activity in the past by itself is not consent to future sexual
activity. Consent to engage in sexual activity with one person is not consent to engage in sexual
activity with another person.

1. Physical force or coercion: There is no consent when a person submits to sexual activity
due to physical force or the threat of physical force. Likewise, there is no consent when a person
intentionally uses coercion to cause another person to agree to sexual activity.

Physical force refers to physical contact with any person, by means of one’s own body or an
object, for the purpose of causing bodily harm or injury, or of forcibly constraining movement.
Coercion is threatening an adverse consequence that is sufficiently severe as to prevent a reasonable
person from exercising free will in the decision whether to consent. Examples of coercion may
include but are not limited to threatening self-harm if a person does not agree to sexual activity,
threatening to “out” another person’s sexual orientation, or threatening an adverse employment
action. Coercion is not merely words of persuasion one might reasonably use to seek voluntary
consent to sexual activity.

2. Incapacity or impairment: There is no consent if a person is mentally or physically
incapacitated or impaired such that he or she cannot understand the fact, nature, or extent of the
sexual situation. This includes impairment or incapacitation due to alcohol or drug consumption if
it prevents the person from having such an understanding, as well as being asleep or unconscious. It
also includes instances in which a person lacks the required understanding due to medical conditions,
or cognitive or other disabilities.

In some instances, a person may give what appears to be consent, despite being incapacitated.
For example, a person may speak despite having “blacked out.” In such cases, the objective standard
for consent applies, meaning that a policy violation occurs unless a reasonable individual under the
particular circumstances would have believed that the incapacitated person’s actions signaled active,
knowing, and voluntary agreement to sexual activity. Even if this objective standard is satisfied, if the
other individual was actually aware of the person’s incapacity, there is no consent.

3. Age: There is no consent for purposes of this policy where a person is too young to give
effective consent under applicable law. Under Mississippi law, persons under fourteen cannot give
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effective consent to sexual activity with any older person, where the age difference is greater than
twenty-four months. Persons between the ages of fourteen and sixteen cannot give consent to sexual
activity with any older person where the age difference is greater than thirty-six months.

IV. Reporting Sexual Harassment

The College strongly encourages anyone who has experienced or witnessed sexual harassment
to report the incident through the procedures in this policy. Properly reporting the incident allows
the College to take steps to ensure the safety of the complainant and others and to provide support
services. Any person may submit a report against any other person for sexual misconduct on a Co-
Lin campus, in connection with any Co-Lin program or activity, and/or involving a member of the
College community.

1. Emergency Assistance

If you are in immediate physical danger or need emergency medical care, CALL 911.

Your safety is the first priority. The options for assistance listed below can provide a quick
response, but they cannot provide the immediate physical presence necessary to assist you if you are
in danger. If you believe you are in immediate physical danger or if you need immediate medical
assistance, call 911. Police and/or an ambulance will be dispatched to assist you as necessary. College
officials, if not alerted by your 911 call, can be alerted once you are safe.

2. Reporting to the College

‘Whom should I contact?

The College’s Title IX Coordinator is responsible for overseeing compliance with Title IX and
other laws that address sexual harassment. The Coordinator oversees investigations and disciplinary
procedures in cases of sexual misconduct, as well supportive measures and assistance for those who
report such misconduct. The simplest and most direct route to submit a formal report to the College
is to contact the Title IX Coordinator, Dr. Amanda Hood, who may be contacted by phone at (601)
643-8411 or email at amanda.hood@colin.edu.

As discussed below, to be considered, all written requests to the Title IX Coordinator must be
submitted via email to the address listed in this policy.

If a person does not wish to report directly to the Title IX Coordinator, he or she is encouraged
to contact one of the following officials, who also can provide assistance:

Dean of Student Services (Wesson Campus) (601) 643-8318
Vice-President of the Wesson Campus (601) 643-8310
Vice-President of the Natchez Campus (601) 442-1211
Vice-President of the Simpson County Center (601) 849-0112

3. Mandatory Reporting

All college employees are considered Mandatory Reporters for purposes of this policy unless
specifically exempted herein, or specifically exempted via the procedure outlined below.

Mandatory Reporters are required to notify the Title IX Coordinator when they learn of sexual
harassment against any student, employee, applicant for admission or employment, or guest or visitor
on campus.

*  Reporting should be prompt. A Mandatory Reporter should report an incident of sexual
harassment to the Title IX Coordinator as soon as is practical under the circumstances.

e Reporting is not discretionary. The obligation to report sexual harassment is not
discretionary. A Mandatory Reporter may not, for example, decide not to report alleged harassment
because he or she believes it is not sufficiently serious, or because he or she does not believe it
happened. These are decisions for the Title IX Coordinator and appropriate College officials to make.

e  Independent investigations are prohibited. College employees, departments, organizations,
and other units must not undertake their own independent investigations of sexual harassment in lieu
of the procedures herein, or undertake any response that in the judgement of the Title IX Coordinator
interferes with or conflicts with the response under this policy.

e Tell the reporting person what will happen next. A Mandatory Reporter should tell the
person informing them of sexual harassment (1) that he or she will be informing the Title IX
Coordinator of the incident; (2) why he or she is sharing this information—i.e., his or her obligation
to inform those on campus in a position to respond; and (3) that the College will contact the person
to provide additional information and support.

* Do not share the information with others. Once you have informed the Title IX Coordinator,
your reporting duties are complete. You may not share the information with anyone else. If your
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supervisor or someone you report to expects to be notified of such reports, you may inform them that
you have relayed a complaint to the Title IX Coordinator, and that they may contact the Coordinator
directly with questions or concerns.

4. Reporting to Law Enforcement Agencies

The reporting procedures in this policy are not intended as a substitute for reporting sexual
misconduct to law enforcement agencies. Sexual misconduct may involve violations of the law.
Members of the College community always retain the right to report sexual misconduct to the police.
However, reporting to law enforcement is never required under this policy.

In an emergency, Copiah-Lincoln Community College Campus Police and local police
departments can be reached by calling 911. Non- emergency contact information for these agencies
is as follows:

Wesson Campus

Copiah-Lincoln CC Wesson Campus Police 601-754-8351

Wesson Police Department 601-643-2211

Copiah County Sherift’s Department 601-892-2023

Natchez Campus

Copiah Lincoln CC Natchez Campus Police 601-597-0330

Natchez Police Department 601-445-5565

Adams County Sheriff’s Department 601-442-2752

Simpson County Center

Copiah-Lincoln CC Simpson Center Police 601-849-0145

Mendenhall Police Department 601-847-2641

Simpson County Sheriff’s Department 601-849-2921

Reporting to the Campus Police will result in an initial notification to the Title IX Coordinator,
as outlined below. Reporting to other law enforcement agencies will not trigger such notification
unless and until that agency elects to share the information with College officials or until you make
a report as outlined in this policy.

Making a report under this policy is independent of any criminal investigation or proceedings.
Thus, you may report to the College, a law enforcement agency, or both. The College, in its discretion,
may not wait for the conclusion of any criminal investigation or proceedings to commence its own
investigation or disciplinary proceedings. The College may take interim measures, if necessary, for
the safety and security of the College community.

Individuals who bring reports of sexual misconduct to the College will be informed of their
options for reporting to law enforcement agencies. If requested, the College will take reasonable
steps to assist the individual in reporting to law enforcement.

V. Investigation and Adjudication

All investigations, hearings, and disciplinary proceedings concerning alleged sexual misconduct
will be conducted in a prompt, fair, and impartial manner under the procedures outlined herein by
individuals who have received appropriate training.

The Title IX Coordinator will oversee the investigation and adjudication process. All written
requests to the Coordinator described herein must be submitted to the email address listed above in
order to be considered.

1. Initial Notification

The College’s duty to respond begins when the Title IX Coordinator is notified of alleged sexual
misconduct. Upon receiving such notification, the Title IX Coordinator will promptly contact the
alleged victim, who is referred to herein as the “complainant.” A person who has been reported to be
the perpetrator of conduct that could constitute sexual misconduct is referred to as the “respondent.”
After a formal complaint has been submitted, the complainant(s) and respondent(s) in a particular
matter are referred to as the “parties.”

Upon initial notification, the Coordinator will inform the complainant of the availability of
supportive measures as described below, the ability to report to law enforcement, and the procedure
for filing a formal complaint of sexual misconduct.

2. Supportive Measures

Supportive measures are non-disciplinary services offered by the College as it deems appropriate
to the complainant or respondent in order to restore or preserve equal access to the College’s
programs, activities, services, or benefits.
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The Title IX Coordinator will inform the complainant—and where a formal complaint
has been filed, the respondent—of the availability of supportive measures, and will coordinate
their implementation along with other College personnel as needed. If a party wishes to request
specific supportive measures, it is his or her responsibility communicate that request to the Title IX
Coordinator.

Supportive measures may include counseling, extensions of deadlines or other course-related
adjustments, modifications of work or class schedules, providing an escort or other security, mutual
orders mandating no contact between individuals, changes in housing or work locations, leaves of
absence, monitoring of certain areas, or other similar measures.

Supportive measures are available whether or not a complainant elects to file a formal complaint,
and may be implemented or maintained without regard to the outcome of a complaint. They are non-
punitive in nature and must not unreasonably burden the other party. The College will endeavor
to keep information concerning supportive measures as private as is reasonably possible, but may
determine it is necessary to share this information with certain individuals in order to effectively
implement needed assistance.

3. Formal Complaint

A formal complaint is required before the College will initiate an investigation of sexual
misconduct. A formal complaint is a document, which must be signed by or otherwise reflect the
authorization of the complainant, that alleges sexual misconduct against a person and requests that
the College investigate the matter. It may be submitted in person or via electronic means.

If a complainant does not submit a formal complaint, the Title IX Coordinator may determine
that the matter nonetheless warrants investigation under this policy. In such cases, the Title IX
Coordinator will initiate and sign the formal complaint. In such cases, the alleged victim—not the
Coordinator—is still considered the complainant, and will continue to receive any notifications
required hereunder.

Alternatively, the Coordinator may determine that the matter warrants investigation under
another College policy, and may refer the matter to appropriate personnel.

Where the College has received multiple complaints of sexual misconduct that allegedly involve
one or more of the same parties and/or arise out of the same facts or circumstances, the Title IX
Coordinator shall have discretion to consolidate these complaints for purposes of proceedings under
this policy. Where consolidation occurs, the parties will be notified in writing.

The College does not limit the timeframe for filing a complaint. The College encourages
complaints to be filed as soon as reasonably possible following an alleged sexual harassment because
the College’s ability to gather adequate information may be limited where a significant length of
time has elapsed between an incident and the filing of a complaint. Further, the College’s ability to
complete its processes may be limited with respect to Respondents who are no longer attending or
are no longer employed by the College.

4. Written Notification of Parties

Upon receipt of a formal complaint, the College will provide written notice to the accused party
and the complainant. This notice will include a description of the allegations potentially constituting
sexual misconduct, including the parties involved, the date, and the location, if these details are
known. The written notice will inform the parties of the following:

*  Respondents are presumed not responsible until proven otherwise, and a determination
regarding responsibility is made at the conclusion of the investigation and adjudication process.

e Parties may have an advisor of their choice who may be, but is not required to be, an
attorney. Where a party selects his or her own advisor, the party will bear any associated cost.
Alternatively, if a party does not have an advisor, the College will provide one of its choosing at no
charge upon written request.

e Parties will have an equal opportunity to inspect and review evidence.

e Supportive measures are available and may be requested by contacting the Title IX
Coordinator.

e It is a violation of College policies to knowingly or recklessly make false statements or
submit false information in connection with the investigation or adjudication process, and such
conduct is subject to disciplinary action.

If in the course of an investigation, the College decides to investigate any separate and distinct
allegation of sexual misconduct not included in the initial notice, it will provide written notice of the
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additional allegation(s) to the parties.

5.  Emergency Removal

In rare cases where the College has reason to believe a party to a sexual misconduct investigation
poses an immediate threat to the physical health or safety of another individual, the College may
remove that party from campus, or from any program, activity, or facility, on an emergency basis.

Removal of a student will occur only where the appropriate officer of the College determines
that the student poses an immediate threat to the physical health or safety of another person following
an individualized safety and risk analysis. Where a student is removed by these means, he or she will
receive notice and an opportunity to challenge the decision as promptly as is reasonably possible.

Nothing in this policy restricts the ability of the College to place an employee on leave pending
the outcome of an investigation of sexual misconduct or other issues.

6. Investigation

The Title IX Coordinator or their designee will investigate the allegations raised in a formal
complaint. The Coordinator will make reasonably good faith efforts to obtain relevant evidence, both
potentially inculpatory and exculpatory.

Notification of Parties

Prior to any interview, meeting, or hearing with the complainant or respondent, the College
will provide written notice of the date, time, location, participants, and purpose at least 24 hours in
advance.

Role of Investigators

The Title IX Coordinator will select an appropriate person or persons to conduct the investigation.
In exceptional cases, an external investigator may be used. In all cases, the investigator will have
received proper training on issues relating sexual misconduct, College policies, relevant laws and
regulations, proper investigation procedures and techniques, impartiality and avoiding conflicts of
interest, and other relevant issues. The investigator may regularly consult with the Title IX Coordinator
on the progress of the investigation and potential issues that require additional follow-up.

Role of Advisors

The parties may be accompanied to any interview, meeting, or hearing by the advisor of their
choosing, who may be but is not required to be an attorney. While the College will make reasonable
efforts to address procedural or other questions raised by advisors, the parties are expected to speak
for themselves with respect to the substantive allegations. It shall be the responsibility of the party,
not the College, to inform any advisor and secure their attendance at any such interview, meeting,
or hearing.

Where a party does not have an advisor for the investigation stage of the process, the College
will provide one at no charge upon written request to the Title IX Coordinator. It is the responsibility
of the party to submit this request as early as possible. Except where appointed by the College under
this policy, no College employee may serve as an advisor in any proceeding under this policy. For
more information about advisors at live hearings, please see below.

Inspection of Evidence

The College will provide all parties an equal opportunity to inspect and review any evidence
obtained as part of the investigation that is related to the allegations. This normally will occur via
the investigative report process outlined herein. If a party wishes to review evidence prior to the
dissemination of the report, or at any other point, he or she should make that request in writing to the
Title IX Coordinator.

Confidential Materials

The College will not access, consider, disclose, or otherwise use in connection with an
investigation a party’s records that are made or maintained by a physician, psychiatrist, psychologist,
or other recognized professional or paraprofessional acting in a professional capacity, and which are
made and maintained in connection with the provision of treatment to the party, unless the College
obtains that party’s voluntary, written consent to do so.

Conflicts of Interest

If a party believes that an investigator, advisor, or other personnel involved in the investigation
process has a conflict of interest or bias that would prevent him or her from serving fairly and
impartially, he or she should promptly inform the Title IX Coordinator. If a party believes the Title IX
Coordinator has such a conflict or bias, he or she should inform the President. The appropriate official
will review the matter and take remedial action where appropriate, which may include assigning
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alternate personnel.

Acceptance of Responsibility

A respondent is presumed not responsible until proven otherwise by sufficient evidence.
However, if a respondent wishes to accept responsibility for some or all of the allegations against
them, he or she may do so at any point prior to the conclusion of the live hearing.

Where a respondent wishes to accept responsibility prior to a live hearing, he or she should
communicate that fact to the Title IX Coordinator in writing. The Coordinator will inform all parties
of the acceptance of responsibility and will issue a proposed set of sanctions and/or remedies.

If all parties agree in writing to waive a live hearing on the matter and accept the proposed
sanctions and/or remedies, the matter will be concluded and not subject to appeal. If all parties do not
agree, the Coordinator will schedule a hearing before the adjudicator to determine the appropriate
sanction and/or response, and to decide any remaining allegations or other issues.

Where a respondent wishes to accept responsibility after a live hearing has commenced, it is his
or her responsibility to clearly state as much to the adjudicator. An adjudicator may consider a party’s
acceptance of responsibility as one factor in determining the appropriate sanctions and/or responses.

7. Investigative Report

At the conclusion of the investigation, the Title IX Coordinator will prepare an investigative
report summarizing relevant policy provisions and potentially relevant evidence, including potential
witness testimony and potential exhibits to be introduced at a hearing.

Scope of Recommendations

The report may make recommendations as to what testimony, exhibits, or other evidence
are or are not relevant to a determination regarding responsibility, but the final authority for such
determinations will rest with the adjudicator. The report will not take any position or make any
recommendation as to the ultimate question of responsibility or non-responsibility.

Distribution of Preliminary Report

Not less than twenty-one calendar days prior to a hearing, the Title IX Coordinator will provide
a preliminary copy of the investigative report to each party and their respective advisors, along with
a copy of any relevant documents or exhibits. The parties will have ten calendar days to submit a
written response noting any objections, proposed corrections, or proposed additions.

Final Report

The Coordinator will consider any written responses from the parties in preparing a final version
of the investigative report, which will be provided to the parties, their advisors, and the adjudicator
at least five calendar days prior to the hearing.

8. Dismissal and Referral Under Other Policies

Allegations of sexual misconduct will be investigated initially under the procedures outlined
in this policy. In some cases, the evidence uncovered may indicate that dismissal of a complaint or
allegation under this policy is appropriate. Where dismissal occurs, nothing in this policy prevents
a matter from being referred for investigation, disciplinary action, or other remedial steps under any
other College policy.

Mandatory Dismissal

If at any point prior to a determination on responsibility the Title IX Coordinator determines that
a complaint or allegation, if proven, (i) would not meet the definition of sexual harassment set forth
herein, (ii) did not occur on a Co-Lin campus or otherwise in connection with a College program
or activity; (iii) did not occur against a student, employee, or other person who at the time of the
filing of the formal complaint was participating in or attempting to participate in a College program
or activity; or (iv) did not occur against a person in the United States, the Title IX Coordinator will
dismiss the complaint or allegation.

Mandatory dismissal means that no further investigation or adjudication proceedings will occur
under this policy. Where a complaint or allegation is dismissed on this basis, and the dismissal is
not reversed via appeal, this precludes any formal discipline or sanction under this policy for the
covered conduct, unless additional information is subsequently revealed that the Title IX Coordinator
determines could not have been reasonably known by the relevant party and would materially alter
the nature or severity of the allegations.

Discretionary Dismissal
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Where the Title IX Coordinator determines that specific circumstances prevent the College from
gathering evidence sufficient to reach a determination as to a complaint or allegation, the Coordinator
may at his or her discretion dismiss the complaint or allegation. Discretionary dismissal does not
preclude the filing of a future complaint on the same subject matter, which may be investigated
where the Title IX Coordinator determines that specific circumstances preventing investigation have
changed.

Voluntary Dismissal

If at any time prior to a determination on responsibility a complainant notifies the Title IX
Coordinator in writing of his or her desire to withdraw the formal complaint or any allegation therein,
the Coordinator may at his or her discretion dismiss the complaint or allegation.

The College will give careful consideration to a complainant’s request to dismiss a formal
complaint, but may determine that dismissal is inappropriate if it would impair the College’s ability to
ensure a safe and non-discriminatory environment. Factors considered in making this determination
include, but are not limited to:

e The risk of the accused committing other acts of sexual misconduct, such as where other
complaints have been made against the same person.

e Therisk of sexual misconduct of a similar nature, such as where multiple assaults occurred
at the same location or involving the same group.

e The use of physical violence and/or weapons.

e The involvement of multiple alleged perpetrators.

e Allegations of threats or retaliation by the accused against the complainant or others.

e The reporting party’s age.

e The parties’ rights and/or the College’s obligations under the Family Educational Rights
and Privacy Act (FERPA) and other applicable privacy laws.

Referral Under Other Policies

Where the Title IX Coordinator determines that the dismissal under this policy is appropriate,
he or she will determine whether the matter should be referred for further proceedings under any
other College policy. Where the Coordinator determines that such proceedings may be warranted, the
matter will be referred to the appropriate College personnel.

Notification of Dismissal

Where the Coordinator determines that dismissal under this section is warranted, he or she
will promptly notify the parties in writing of the dismissal, the grounds for the decision, and the
availability of and procedure for appeal.

Appeal of Dismissal

Where a party feels that a decision to dismiss has been made in error, he or she may appeal the
dismissal under the procedures set forth in this policy.

9. Hearings

The determination of responsibility or non-responsibility for Title IX Sexual Harassment and
other sexual misconduct matters will be made via a live hearing process.

Standard of Proof

The standard of proof for adjudicating any sexual misconduct charge is a preponderance of the
evidence standard. In other words, the evidence must show that it is more likely than not that the
alleged sexual misconduct occurred. Unless and until sufficient evidence is presented, the respondent
is presumed not responsible.

Adjudicators

The determination of responsibility or non-responsibility is made by the adjudicator, which
may be an individual or a panel of individuals selected by the College. The adjudicator will have
received appropriate training on College policies, procedures for fair and impartial decision-making,
pertinent laws and regulations, and other relevant issues. An adjudicator shall not have served as an
investigator, coordinator, advisor, or informal resolution facilitator in the matter.

Prior to the hearing, the parties will be notified of the identity of the adjudicator. If any party has
reason to believe that an adjudicator has a conflict of interest or bias that would prevent him or her
from deciding the matter fairly and impartially, he or she should communicate that belief to the Title
IX Coordinator as early as possible, and in all events at least five days prior to any hearing.

In addition to the adjudicator, the Title IX Coordinator may be present at the hearing to advise as
needed on matters of policy or procedure. The Coordinator may not serve as an adjudicator or make
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recommendations as to the ultimate finding of responsibility or non-responsibility.

Presentation of Evidence

All parties will be permitted to present relevant testimony and other evidence at the hearing.
Each party’s advisor will be permitted to ask any party or witness relevant questions and follow up
questions. Parties may not directly question other parties or witnesses.

Before a party or witness answers a question, the adjudicator must determine whether the
question is relevant, and signal to the party or witness that he or she should answer. Where the
adjudicator determines that a question is not relevant, he or she should state briefly the basis for that
determination.

Witnesses may be called by any party or by the adjudicator. The adjudicator shall have discretion
to structure the order in which witness testimony and other evidence are presented, provided that all
parties are afforded equal opportunity to present relevant evidence and question all witnesses.

Relevance of Evidence

Testimony and other evidence are relevant where the adjudicator determines that they pertain
to the allegations under review and are reasonably likely to make some material fact more or less
probable. Questions are relevant where the adjudicator determines that they are reasonably likely to
elicit a response that meets the definition of relevant testimony.

Questions and evidence about a complainant’s sexual predisposition or prior sexual behavior are
not relevant, unless offered to prove that someone other than the respondent committed the alleged
conduct, or such questions or evidence concern specific incidents of the complainant’s prior sexual
behavior with respect to the respondent and are offered to prove consent.

Testimony

All parties and witnesses are expected to be present and to provide truthful and accurate testimony
at any hearing under this policy. It is a violation of this policy to knowingly or recklessly make false
statements or submit false information in connection with the investigation or adjudication process,
and such conduct is subject to disciplinary action by the College.

A party or witness’s failure to testify or submit to cross-examination means that no statement by
that party or witness may be considered in reaching a determination of responsibility. The adjudicator
may not base a determination of responsibility or non-responsibility solely on the fact that a party or
witness refuses to testify or answer cross- examination questions, but may consider such refusal as
one factor and/or consider the absence of sufficient evidence due to other statements being excluded
from consideration.

Hearing Advisors

Each party may be accompanied to any interview, meeting, or hearing by the advisor of their
choosing, who may be but is not required to be an attorney. While the College will make reasonable
efforts to address procedural or other questions raised by advisors, the parties are expected to speak
for themselves with respect to the substantive allegations. Because cross-examination questions at
a live hearing may be asked only by an advisor, and not by the parties themselves, it is strongly
recommended that each party secure the participation of an advisor at the hearing stage.

As noted above, where, if a party does not have an advisor, the College will appoint one at no
cost upon written request. It is the responsibility of the party to submit a request for a hearing advisor
as early as possible. If the request is submitted less than ten calendar days prior to a scheduled
hearing date, the College cannot guarantee the availability of an advisor at the hearing. In all cases,
it remains the responsibility of the party to inform the advisor and secure their attendance at any
hearing or other meeting.

Remote Hearings

Hearings normally will occur in-person with the parties, advisors, and adjudicator in the same
location. However, upon timely written request, the College will permit any party to participate
remotely by means of videoconferencing or similar technology. In such cases, the arrangement of
the videoconference must be such that all parties and the adjudicator can see and hear any party or
witness while that party or witness is testifying.

Recording of Hearings

Hearings under this policy shall be recorded via audio or audiovisual means and maintained as
part of the file. The recording shall be made available to the parties for inspection and review upon
request. Unauthorized copying or recording of hearing proceedings is prohibited.

10. Determination as to Responsibility
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Upon conclusion of the hearing, the adjudicator shall issue a written determination regarding
responsibility or non-responsibility for the charges. This determination will include:

e Astatement of the allegations considered.

e A description of the procedural steps taken from the receipt of the formal complaint
through the determination on responsibility, including a description of the notifications to the parties,
interviews and other methods of evidence gathering, and hearings.

*  Findings of relevant fact.

e Conclusions applying relevant College policies to the facts.

e A statement of the result for each separate allegation, including any sanctions or other
remedies, and the rationale for the same.

e Astatement of the grounds and procedures for appeal.

The adjudicator will transmit this determination to the Title IX Coordinator, who will provide a
copy to all parties simultaneously. The Title IX Coordinator also may communicate all or part of the
determination to any College personnel deemed necessary to carry out any sanction or remedy, or to
ensure the safety of the community.

11. Appeals

Any party may appeal from the final determination on responsibility or from the dismissal of
any complaint or specific allegation under this policy.

Grounds for Appeal

Permissible grounds for appeal are: (1) a procedural error that likely affected the outcome of
the matter; (2) new evidence that was not reasonably available at the time of the determination or
dismissal that likely would affect the outcome of the matter; or (3) evidence of an impermissible
conflict of interest or bias for or against complainants or respondents generally, or an individual
complainant or respondent specifically, on the part of the Title IX Coordinator, investigator, or
adjudicator.

Appellate Procedure

Either party may appeal by submitting a written notice to the Title IX Coordinator within seven
calendar days of issuance of the written determination on responsibility or the notice of dismissal.
Upon receipt of a notice of appeal, the Coordinator will notify all parties in writing that an appeal
has been filed.

The Coordinator will invite parties to submit written statements of their positions on appeal.
The Coordinator shall have discretion to determine the order and length of statements and other
procedural matters, provided that all affected parties will have equal opportunity to submit relevant
information.

Appellate Adjudicators

The appellate adjudicator will have received appropriate training on College policies, procedures
for fair and impartial decision-making, and relevant laws and regulations. Appellate adjudicators will
not have participated in the hearing or other pre-appeal proceedings in any matter before them.

Appellate Decision

The appellate adjudicator will decide the appeal based on the hearing record, the parties’ written
statements on appeal, and applicable College policies. He or she may consult the Title IX Coordinator
concerning policy or procedural matters or other College personnel as appropriate, but should not
confer with parties, witnesses, investigators, or the hearing adjudicator.

The appellate adjudicator may (1) affirm the decision, sanction, or remedy in full or in part;
(2) reverse any ruling and remand the matter for further proceedings; and/or (3) in cases where an
appellate ruling leaves no material questions of fact, render a final decision as to responsibility,
sanctions, or remedies.

The adjudicator will issue a written decision explaining the outcome of the appeal and the
rationale. That decision will be transmitted to the Title IX Coordinator, who will provide a copy to
all parties simultaneously. The decision of the appellate adjudicator is final and not subject to further
appeal.

12. Timeframe

Absent extenuating circumstances, the College will strive to conduct a full investigation of a
complaint of sexual misconduct and adjudicate the complaint within ninety calendar days of the
filing of the formal complaint.

VI. Informal Resolution
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In some instances, the parties may prefer to address sexual misconduct through informal means,
such as mediation. Where appropriate, the College will make reasonable efforts to facilitate this
process.

1. Requesting Informal Resolution

Parties interested in informal resolution should communicate that request to the Title IX
Coordinator. A request for mediation or other informal resolution may be made in writing by either
party at any point after a formal complaint is filed and prior to a determination on responsibility.

2. Determination of Appropriateness

If a party requests informal resolution and the Title IX Coordinator determines it is potentially
appropriate, the Coordinator will provide all parties with written notice of the request, including a
description of the allegations covered, an explanation that informal resolution is strictly voluntary
and must be agreed to by all relevant parties, and an explanation of the relevant provisions of this
section. Informal resolution will not proceed unless all relevant parties indicate their agreement in
writing after receiving this notice.

Informal resolution is not permitted where there is an allegation that a College employee
engaged in sexual misconduct toward a student. The Coordinator shall retain discretion to deny any
request for informal resolution or to terminate such proceedings at any point if he or she determines
that they are no longer appropriate.

3. Informal Resolution Process

The nature of an informal resolution process will vary depending on the circumstances and
wishes of the parties. The process is strictly voluntary. No one, whether complainant, respondent, or
third party, will be compelled to participate in any portion.

Informal resolution efforts always will be supervised by a properly- trained College employee.
The Title IX Coordinator will oversee the informal resolution process, and will be informed of the
outcome, but neither the Title IX Coordinator nor any investigator or adjudicator involved in the
matter will be present at any informal resolution meeting.

4. Record Keeping

To facilitate candid exchange of information, statements made by participants in any informal
resolution process are confidential and not admissible in any hearing or other disciplinary proceeding
under this policy. The College will maintain records of the outcome of informal resolution proceedings,
but will not maintain records of the specific contents of any such proceeding or statements made
therein.

5. Effects of Informal Resolution

Once an informal resolution process has begun, any party is free to withdraw at any time prior
to the conclusion of the process, and should communicate that request to the Title IX Coordinator.
The process concludes when the Title IX Coordinator issues a written notice to the parties that a
resolution has been reached, or alternatively that no resolution can be reached. Where no resolution
can be reached or where any necessary party withdraws, the College will resume the formal complaint
process.

Where a resolution is reached and agreed to in writing by the parties, this will preclude any
formal discipline or sanction under this policy for the covered conduct, unless additional information
is subsequently revealed that the Title IX Coordinator determines could not have been reasonably
known by the relevant party and would materially alter the nature or severity of the allegations.

VII. Possible Sanctions

Sanctions for violations of this policy must be determined based on the facts of each individual
case. The following possible sanctions are applicable to all College students and employees when
a finding or a violation of the sexual harassment policy has been determined, or when frivolous
or malicious charges have been brought. A first offense could be grounds for dismissal, and more
than one sanction may be imposed for any single offense. Sanctions are distinct from non-punitive
measures, such as orders barring contact or changes in housing or work assignments.

1. Sanctions for Students

Sanctions for student respondents may include but are not limited to:

e Warning, oral or written

e Reprimand in writing

e Probation

e Loss of campus housing
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e Suspension

e Expulsion

2. Sanctions for Employees

Sanctions for employee respondents may include but are not limited to:

e Written or oral warning

e Formal reprimand placed in the respondent’s permanent file

e Suspension without pay

e Dismissal

VIII.Resources and Information

Individuals seeking information or advice can expect to learn about resources available at the
College and elsewhere that provide counseling and support. Individuals will be advised about the
steps involved in pursuing an informal resolution or filing a formal complaint. Individuals also have
the right to file a criminal complaint.

IX. Intentionally False Reporting

While the College recognizes the rarity of intentionally false reports of sexual harassment,
submitting a deliberately false report or providing false information in bad faith is prohibited under
this policy and is grounds for disciplinary action. A report is made in bad faith when the person
making it actually knew it was false or made it with reckless disregard for the truth. A report is not
made in bad faith merely because an adjudicator finds an accused party not responsible.

Where a false report or statement has been made in bad faith, disciplinary action by the College
against the person making it is not retaliation within the meaning of this policy. This exception
applies solely to official disciplinary action by the College. It does not authorize retaliation of any
kind by any individuals, department, or organization, even where bad faith is found.

X. Prohibition on Retaliation

Retaliation against individuals for reporting sexual misconduct, or for participating in any
capacity in proceedings under this policy, is strictly prohibited. Retaliation should be reported
immediately to the Title IX Coordinator, and is an independent basis for disciplinary action, regardless
of the outcome of the underlying complaint.

For purposes of this policy, retaliation includes any intimidation, coercion, discrimination,
threat, or other action against any individual that would deter a reasonable person from reporting,
testifying, assisting, or cooperating with an investigation or proceeding. Constitutionally protected
speech, without more, does not constitute retaliation under this policy. Sanctions imposed for making
a deliberately false report or providing false information in bad faith in the course of an investigation
or hearing do not constitute retaliation.

XI. Confidentiality

The College recognizes the right of parties to a Title IX proceeding to discuss the matter in good
faith with individuals they believe may be able to provide pertinent information. However, the parties
may not seek to intimidate, harass, or coerce any person into altering their testimony or presenting
inaccurate information. Likewise, parties may not engage in any form of harassment or retaliation
against any party, witness, or administrator involved in the Title IX process.

XII. Coordination with Law Enforcement Authorities

In the event that a formal complaint addresses behavior or actions that are under review by
law-enforcement authorities, the Title IX Coordinator, in light of information from law-enforcement
authorities may assess and/or postpone any portion of the investigation under the policy so that it
does not compromise the criminal investigation. However, the College is under no obligation to await
the conclusion of a law enforcement investigation and may proceed under this policy while such an
investigation is pending.

XII.Training

It is the College’s policy to provide training to all personnel involved in the procedures
described herein with sufficient training on pertinent laws, regulations, rules, techniques for effective
and fair investigation and/or adjudication, techniques for avoiding bias, and other relevant issues as
appropriate.

It is the College’s policy to provide students and employees with training and education on the
provisions of this policy and their duties under it. This includes but is not limited to a clear statement
of the College’s prohibition on sexual harassment, information on the definition of consent, and
information on how to seek help if sexual harassment occurs.

XIV.Coordination with Other Policies

... THE PLAcE To BE



172

Where alleged conduct is subject to sanction both under this policy and another College policy
or rule, the procedural requirements of this policy will apply. Where there is any procedural or other
difference between the requirements of this policy and another applicable College policy, this policy
will control. Nothing in this policy prevents imposition of any sanction or remedy for conduct of a
sexual or discriminatory nature that does not meet the definition of sexual harassment herein. Nothing
in this policy prevents the imposition of non-punitive measures to ensure the safety or productivity of
any College employee or student.

CHARTERING A NEW ORGANIZATION

To charter a new organization or club on the campus of Copiah-Lincoln Community College, the

following procedure must be followed:

1. The students interested in forming the organization should select a faculty advisor. The
faculty advisor must be a full-time faculty member or administrative officer of Copiah-Lin-
coln Community College. Sponsors will allow students optimum freedom and responsibil-
ties in planning and executing their activities, but the sponsor is expected to hold student
leaders responsible for maintaining high standards of conduct in all activities. The sponsor
also must attend all meetings and activities of the group and act as a liaison between the stu-
dents, college administration and the business office.

2. Students interested in forming a new club, organization or activity should first conduct an
organizational meeting to determine the interest among students. A strong interest will enable
the Dean/Vice President to make a better decision. Generally, a turnout of at least 10 students
may be sufficient for approval.

3. Secure an application for a charter from the office of the Dean of Student Services (Wesson
Campus), Vice President of the Natchez Campus, or Vice President of the Simpson County
Center.

4. Give all information required on the application and return it to the Dean of Student Services
(Wesson Campus), Vice President of the Natchez Campus, or Vice President of the Simpson
County Center.

5. The application will be reviewed by the Student Government Association (SGA). The SGA
will recommend that the charter be issued or denied.

6. The application for the charter together with the recommendation of the SGA will be for-
warded to the Dean/Vice President of the campus.

7. The Dean/Vice President will either approve or disapprove the application. Upon his/her
approval, a charter will be issued to the organization.

Copiah-Lincoln encourages student participation in decision making through various organiza-
tions and committees. These groups are the Student Government Association, President’s Cabinet,
Council of Presidents, Dormitory Council, Budget Committee, and Food Service Committee.

STUDENT ORGANIZATIONS NATCHEZ CAMPUS

Christian Student Ministries
Sponsor: Avis Washington (avis.washington @colin.edu)
Christian Student Ministries, Natchez campus, is open to all students regardless of faith or de-
nomination.
College DECA
Sponsors: Melinda Laird (melinda.laird @colin.edu)
Students in the Business and Marketing Management Technology program, Culinary Arts Technology
program or the Hospitality and Tourism Management Technology program are encouraged to become
members of the local DECA chapter.

Co-Lin Art Club
Sponsor: Shounda Ferguson (shounda.ferguson@colin.edu)
Students interested in sharing art with others.
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Future Business Leaders of America
Sponsor: Melinda Laird (melinda.laird @colin.edu)
Future Business Leaders of America - Phi Beta Lambda, Inc., is a national association of inter-
mediate, high school, vocational, two-year college, college, and university students interested in
business or business education careers. Membership is open to any business major.

Future Teacher Club
Sponsor: Lacye Schmidt (lacye.schmidt@colin.edu)
The Copiah-Lincoln Community College Natchez Future Teacher Club is open to any full or part-
time students interested in pursuing a career in the education field.

National Technical Honor Society
Sponsors: TBA
The National Technical Honor Society is America’s highest award for excellence in career and
technical education. Must be eligible to join.

Phi Beta Gamma
Sponsor: Denise Thibodeaux (denise.thibodeaux@colin.edu)
The purpose of Phi Beta Gamma is to provide a recreational and extra-curricular environment for
students in science-related fields and those interested in scientific subject matter.

Phi Theta Kappa: Alpha Alpha Zeta Chapter
Sponsor: Cheryl Hunt (cheryl.hunt@colin.edu)
Alpha Alpha Zeta Chapter mission follows that of the international society. “The purpose of
Phi Theta Kappa shall be to recognize and encourage scholarship among two-year college students.”
Membership is by invitation only.

President’s Council
Sponsors: Dr. Pernell Goodwin (pernell.goodwin@colin.edu)
Sharon Turner (sharon.turner@colin.edu)
The President’s Council was established at Co-Lin in 1978. The group con-sists of club and
organization presidents and student leaders who are appointed to the Council.

Relay for Life Team
Adpvisor: Tiffany Woods (tiffany.woods@colin.edu)
The Natchez Campus has a very active Relay for Life Team, which hosts a va-riety of events as
fund-raisers for the American Cancer Society. The team is open to all students and staff.

Skills USA
Adyvisors: Eric Terrell (eric.terrell@colin.edu)
Skills USA is a national organization serving teachers and high school, vocational, and community
college students interested in vocational careers. Membership is open to all vocational students.

Student Government Association
Adyvisor: Michaela Pollard (michaela.pollard @colin.edu)
The Student Government Association serves as the legislative body for all students (on-line or on-
ground). Student Government Assocation officers are elected to their positions.

Technology, Engineering, Agricultre and Mathmatics (T.E.A.M. at Co-Lin)
Sponsor: Dr. Arcola Sullivan (arcola.sullivan@colin.edu)
Students intested in pursuing advance degress in technology, engineering, agriculture or mathematics.

Trailblazers
Sponsors: Sharon Turner (sharon.turner @colin.edu)
Rukiya Abston (rukiya.abston@colin.edu)
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Trailblazers are the hospitality/recruiting group who take part in many activities at Co-Lin. Students
become Trailblazers through an application process.

STUDENT ORGANIZATIONS SIMPSON CO. CENTER

Archery Club
Adyvisors: Dr. Rachael Curtis (rachael.curtis@colin.edu)
Courtney Williams (courtney.williams@colin.edu)
To promote the fellowship of archers and to allow them to improve their skills in friendly competition.

Co-Lin Bible Club
Advisor: Kathy Graves (kathy.graves@colin.edu)
The Co-Lin Bible Club is an inter-denominational organization with the purpose of representing
the love of Christ on our campus.
Co-Lin Simpson Choir
Advisors: Elizabeth Wells (elizabeth.wells@colin.edu)
Andrea Fortenberry (andrea.fortenberry@colin.edu)
The Co-Lin Simpson Choir is open to anyone with an interest in singing.

Future Business Leaders of America
Adpvisor: Tatiyuana James (tatiyunana.james@colin.edu)
Phi Beta Lambda is the collegiate division of the national association, Future Business Leaders
of America — Phi Beta Lambda, Inc. (FBLA-PBL). Membership is open to all students interested in
pursuing a business or business-related career.

Mu Alpha Theta
Sponsors: Amanda McKenzie (amanda.mckenzie @colin.edu)
Dr. Rachael Curtis (rachael.curtis@colin.edu)

Mu Alpha Theta is the National High School and Two-Year Mathematics Honor Society. Two-
year college students who were members of Mu Alpha Theta in high school are immediately eligible
for membership. Students are also eligible if they had at least one mathematics course at or above the
College Algebra/Precalculus level with a 3.0 math GPA in all two-year college mathematics courses
at or above the College Algebra/Precalculus level.

Phi Theta Kappa: Beta Xi Psi Chapter
Adpvisors: Lauren Miller (lauren.miller @colin.edu)
Andrea Fortenberry (andrea.fortenberry@colin.edu)
Beta Xi Psi mission follows that of the international society. “The purpose of Phi Theta Kappa
shall be to recognize and encourage scholarship among two-year college students.” Membership is
by invitation only.

Practical Nurses Student Nursing Organization
Sponsor: Hope Berry (hope.berry@colin.edu)
Mississippi Practical Nursing Nurses Association is an organization dedicated to those students
interested in careers as Practical Nurses.

President’s Council
Sponsor: Dr. Anika Floyd (anika.floyd @colin.edu)
The President’s Council was established at Co-Lin in 1978. The group consists of club and
orgaization presidents and student leaders who are appointed to the Council.

Student Government Association (SGA)
Adyvisor: Dr. Allison Duckworth (allison.duckworth@colin.edu)
The Student Government Association serves as the legislative body for all students (on-line or
on-ground). Student Government Association officers are elected to their positions.
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Trailblazers
Advisors: Charlotte Luckey (charlotte.luckey @colin.edu)
Kendra Sanders (kendra.sanders@colin.edu)
Trailblazers are the hospitality/recruiting group who take part in many activities at Co-Lin.
Students become Trailblazers through an application process.

STUDENT ORGANIZATIONS WESSON CAMPUS

Alpha Omega Science Club
Sponsors: Angela Wilkinson (angela.wilkinson @colin.edu)
Dr. Jennifer Price (jennifer.price@colin.edu)
The Alpha Omega Science Club is open to all science students.

And Scene...Drama Club
Sponsor: Dr. Bobby Helms (bobby.helms@colin.edu)

The purpose of this club is to promote the knowledge of theatre and involve the entire Co-Lin
community in the immersion and enjoyment of various forms of theatre arts, used both for entertain-
ment and education.

Art Students League
Sponsor: Carisa Mitchell (carisa.mitchell@colin.edu)
The Art Students League is open for membership to anyone with an interest in the visual arts.

Association of Child Development Technology
Sponsors: Felisha Hampton (felisha.hampton@colin.edu)
The Association of Child Development Technology is a club for Child Development Technology
students.
Band, Colettes, Color Guard, & Sojourners
Sponsors: Chad Austin (chad.austin@colin.edu)
Cody McElwain (cody.mcelwain@colin.edu)
Kennedy Moore (kennedy.moore@colin.edu)
You must try out to be a part of these groups.

Baptist Student Union
Sponsor: Payton Boyd (bsu.director @colin.edu)
The Baptist Student Union (BSU) Wesson Campus is a collegiate ministry that is Christ cen-
tered, church supported and student lead. The BSU is available to all students.

Child Advocacy Response and Education (CARE)
Sponsor: Keith Stovall (keith.stovall@colin.edu)
This student organization aims to raise awareness of children’s advocacy issues and supports
Co-Lin students who are interested in careers in child welfare and advocacy.

Choir & Ambassadors
Sponsor: Dr. Bobby Helms (bobby.helms@colin.edu)
The Co-Lin Concert Choir is open to all students who are interested in singing a wide variety of vo-
cal music. Ambassadors Vocal Ensemble is selected from an audition at the beginning of each semester.

Co-Lin Centurions History Club
Sponsor: Jill Childress (jill.childress@colin.edu)
The purpose of the Centurion History Club organization is to encourage academic study and
enjoyment of history for its members. Membership is open.

Co-Lin Student Society for MLT
Sponsors: Paula Yarborough (paula.yarborough@colin.edu)
Shana Clark (shana.clark@colin.edu)
Copiah-Lincoln Student Society for Medical Technology is an organization dedicated to those
students interested in a career in medical technology.
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Co-Lin Student Nurses’ Organization (CLSNO)
Sponsors: Roshanda Alexander (roshanda.alexander @colin.edu)
Abbie Martin (abigail.martin@colin.edu)
Freshman and sophomore ADN (Associate Degree Nursing) students are encouraged to join
MOSA (Mississippi Organization for Associate Degree Nursing Students).

College Republicans
Sponsor: Angela Wilkinson (angela.wilkinson@colin.edu)
This club is a student-led organization dedicated to spreading the message of the Republican
Party. Anyone interested is welcome to join.

Computer Science Club
Sponsor: TBA
This club connects computer science students across classes through projects and tutoring as
well as explores potential career paths.

Council of Presidents
Sponsor: Dr. Dewayne Middleton (dewayne.middleton@colin.edu)
The Council of Presidents was established at Co-Lin in 1978. The group consists of club and
organization presidents and student leaders who are appointed to the Council.

Food Service Committee
Sponsors: Diana Mezzanares (diana.mezzanares@colin.edu)
Ryan Diffrient (ryan.diffrient@aladdinfood.com)
The Food Service Committee consists of students and cafeteria employees.

Future Business Leaders of America
Sponsors: Dr. Richard Baker (richard.baker @colin.edu)
Laney Smith (laney.smith@colin.edu)
Phi Beta Lambda is the collegiate division of the national association, Future Business Leaders
of America — Phi Beta Lambda, Inc. (FBLA-PBL). Membership is open to all students interested in
pursuing a business or business-related career.

Future Teachers of America
Sponsors: Brad Hamilton (brad.hamilton@colin.edu)
Neisha Leggett (neisha.leggett@colin.edu)
The Future Teachers of America is an organization which is open to any full- or part-time stu-
dents interested in pursuing a career in the education field.

Mu Alpha Theta
Sponsor: Eddie Britt (eddie.britt@colin.edu)

Mu Alpha Theta is the National High School and Two-Year Mathematics Honor Society. Two-
year college students who were members of Mu Alpha Theta in high school are immediately eligible
for membership. Students are also eligible if they had at least one mathematics course at or above the
College Algebra/Precalculus level with a 3.0 math GPA in all two-year college mathematics courses
at or above the College Algebra/Precalculus level.

National Technical Honor Society
Sponsors: Dr. Sharolyn Magee (sharolyn.magee@colin.edu)
Sarah Cain (sarah.cain@colin.edu)
The National Technical Honor Society is America’s highest award for excellence in career and
technical education. Must be eligible to join.

Phi Theta Kappa: Eta Omega Chapter
Sponsors: Amber Bowman (amber.bowman@colin.edu)
Penny Hartley (penny.hartley @colin.edu)

Dr. Jennifer Price (jennifer.price@colin.edu
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Mya Woods (mya.woods@colin.edu))

Eta Omega’s mission follows that of the international society. “The purpose of Phi Theta Kappa
shall be to recognize and encourage scholarship among two-year college students.” Membership is
by invitation only.

Practical Nurses Student Nursing Organization
Sponsor: TBA

The Practical Nurses Student Nursing Organization is an organization dedicated to those stu-

dents interested in careers as Practical Nurses.

Seawolf Underwater Robotics Engineering Team
Sponsors: Carey Williamson (carey.williamson@colin.edu)
Bo Johnson (bo.johnson@colin.edu)

Brian Turnage (brian.turnage@colin.edu)

The Co-Lin underwater robotics team is open to all students. This program strives to integrate
students from the academic and career technical schools at Co-Lin by designing an underwater robot
for International competition. Student gain skills in machining, CAD, electronics, engineering and
marketing, with many being hired by regional robotics and engineering firms.

Sigma Kappa Delta
Sponsor: Amy Case (amy.case@colin.edu)
Sigma Kappa Delta is a national English honor society for two-year colleges. Copiah-Lincoln’s
Delta Alpha chapter extends membership to outstanding students of the English language and litera-
ture nominated by their Humanities instructors who meet both national and local criteria.

Skills USA
Sponsor: Bo Johnson (bo.johnson@colin.edu)
Skills USA is a national association of high school, vocational, and community college students
interested in vocational careers. Membership is open to all vocational students.

Student Government Association
Sponsor: Allison Dann (allison.dann@colin.edu)
The Student Government Association serves as the legislative body for all students (on-line or
on-ground). Student Government Association officers are elected to their positions.

Student Society of Radiologic Technology (S.S.R.T.)
Sponsors: Kelly Fenwick (kelly.fenwick @colin.edu)
Taylor Spring (taylor.spring@colin.edu)
Amanda Williams (amanda.williams@colin.edu)
The Student Society of Radiologic Technologists (S.S.R.T.) is an affiliate of the Mississippi
Society of Radiologic Technologists (M.S.R.T.).

Student Veterans Association
Sponsor: Amber Bowman (amber.bowman@colin.edu)

The CLCC Student Veterans Association (SVA) is a group of college-based military veterans and
supporters dedicated to supporting military veteran’s higher education and their families. Member-
ship of the SVA is open to all faculty, staff and students with a military connection at Co-Lin, regard-
less of campus.

Trailblazers
Sponsors: Ramonnesha Brown (ramonnesha.brown@colin.edu)
Katie Davis (katie.davis@colin.edu)

Trailblazers are the hospitality/recruiting group who take part in many activities at Co-Lin. Stu-

dents become Trailblazers through an application process.
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The Wolf Tales
Sponsor: TBA
Wolf Tales is the college publication written by students. Those interested in writing should
contact sponsosr to begin the selection process. Those selected will be eligible for a scholarship.

Wesley Foundation
Sponsor: Melinda Bowlin (melindabowlin @gmail.com)

The Wesley Foundation attempts to enrich the spiritual, educational and social lives of college

students and faculty.
Wolfpack Strong
Sponsor: TBA

The CLCC Wolfpack Strong Student Health and Wellness Club works to share information about

health and wellness to the campus and community while encouraging an active healthy lifestyle

Women’s Resident Council
Sponsor: Shelby Robinson (shelby.robinson@colin.edu)
The Women’s Residence Council is an organization of selected students who represent the dor-
mitories. Members must be of good character and maintain a 2.5 GPA.

STUDENT ACTIVITIES
Elections and Nominations

Student Government Association

The Student Government Association serves as an avenue of communication for all students to
the faculty and administration of Copiah-Lincoln Community College.

The Student Government Association has two scheduled meetings each month and during these
meetings all recommendations, suggestions, etc., from students, faculty, staff, and administration are
discussed.

Wesson Campus

The officers of the Student Government Association (SGA) are president, vice-president, sec-
retary, and treasurer. The officers of the sophomore class are president, vice-president, secretary,
treasurer, and two representatives. The SGA and sophomore class officers must be a second semester
student at Copiah-Lincoln Community College at the time of the election, which is held in the spring
to serve for the ensuring year. The officers of the freshman class are president, vice-president, secre-
tary, treasurer, and two representatives, and are elected in the fall term.

To nominate a person for any office, a petition must be submitted containing 15 signatures and
must be signed by one faculty member, the Director of Enrollment Services and Dean of Student
Services.

All Student Government Association members must maintain a 2.5 GPA and full-time enroll-
ment.

Natchez Campus

Elected officers in SGA are limited to three executive officers: president, vice president, and
secretary/treasurer and four class officers: two class representatives from the Natchez Early College,
freshman and sophomore classes.

All Student Government Association members must maintain a 2.5 GPA and must be a second
semester student at Copiah-Lincoln Community College as of the election. Members must also
maintain full-time enrollment.

Each student who wishes to be nominated for one of these positions must pick up a nominating
petition in the Admissions Office and return it to the Director of Student Services no later than the
designated time. All nominating petitions must be signed by 15 students, one faculty member or
SGA sponsor, the Director of Student Services for grade verification, and the Vice President of the
Campus. Each of the nominees must possess and maintain at least a 2.5 GPA. Each nominee must
maintain full-time status and be a full-time student both semesters. The President can only serve one
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term and must be a sophomore. Election of officers will be held during the fall semester, with all
day and night students having the opportunity to vote. Campaigns will be conducted during the fall
semester.

Simpson County Center

A total of seven (7) students serve on the Student Government Association (SGA) for the Simp-
son County Center of Copiah-Lincoln Community College. Elected SGA officers are limited to three
executive positions: president, vice- president, and secretary/treasurer. In addition, a total of four (4)
class officers will be elected from the freshman class and sophomore class to serve as representatives
on the SGA. The freshman class will choose two (2) freshman officers and the sophomore class will
choose two sophomore officers.

Each student who wishes to be nominated for a SGA position must pick up a nomination form in
the office of the Vice-President of the Simpson County Center and return it no later than the desig-
nated time. All nomination forms must be signed by fifteen (15) currently enrolled Co-Lin students,
one (1) faculty member or one (1) SGA advisor, and by the Director of Enrollment Services for grade
verification. All SGA nominees must possess at least a 2.5 grade point average (GPA) and in order to
run for office, student must be a full time student with a minimum of six (6) hours on ground classes.
Members must also maintain the above stated GPA and continue to be enrolled full-time during both
semesters while serving as an officer/representative of the SGA.

SGA officers are elected by both the freshman and sophomore classes while only each designated
class elects their representatives. Typically, the SGA president will be elected during the spring
semester and should be a sophomore during the year in which he/she serves as president. The SGA
president can only serve a one year term. In addition, the SGA vice-president, secretary/treasurer,
and two sophomore representatives will also be elected in the spring semester. The election of fresh-
man representatives will be conducted during the first month of the fall semester.

Homecoming Court

Elections are held at least two weeks prior to homecoming. The Student Government Association
oversees the election process and is responsible for organizing and conducting the balloting.

To nominate a student for the homecoming court on the Wesson Campus, a petition must be
submitted with at least 15 student signatures. The petition must be signed by one faculty member, the
Director of Enrollment Services, and the Dean of Student Services. All nominees must have a clean
conduct record.

The homecoming queen will be elected prior to the selection of the court. To be nominated for
homecoming queen, a candidate must be a full-time sophomore on the Wesson Campus with a mini-
mum 2.5 GPA. The petition process outlined above must be followed, with the additional require-
ment that the candidate demonstrate leadership through active participation in campus activities.
This leadership must be verified by at least one signature from a club or organization sponsor. The
two students receiving the highest number of votes for queen will enter a second primary, unless one
student receives a majority of all votes cast, in which event, that student will be declared the winner.
In the final primary, the runner-up will be automatically named a sophomore maid.

Following the election of the homecoming queen, the homecoming court will be elected. The
court will consist of two (2) sophomore maids—one being the runner-up to the queen—and two (2)
freshman maids from the Wesson Campus.

On the Natchez Campus, each club or organization may nominate a sophomore maid and fresh-
man maid to serve on the court. All nominations must be signed by at least 15 students and signed by
the club faculty advisor and the Director of Student Services. All nominees must be students in “good
standing” with the college with a minimum 2.5 GPA and full-time.

Nominations are due to Enrollment Services at least one week prior to elections. One (1)
sophomore maid and one (1) freshman maid will be elected for the Natchez Campus.

At the Simpson County Center, candidates for freshman and sophomore maid must pick up a
petition from the Office of the Vice President. All nominating petitions must be submitted containing
15 signatures and must be signed by one faculty member and the Director of Student Services. All
nominees must be students in “good standing” with the college, with a minimum 2.5 GPA and full
time with a minimum of six hours on ground.

Nominations are due to the Office of the Vice President at least one week prior to elections. One

... THE PLAcE To BE



180

(1) sophomore maid and one (1) freshman maid will be elected for the Simpson County Center.

Cheerleaders - Wesson Campus

Selections for cheerleaders will be held during the spring of each year to choose the squad for the
football and basketball seasons. Cheerleaders may be chosen by the sponsor, a panel of judges, or a
combination of both.

Each cheerleader shall receive a scholarship and credit for physical education for each semester
completed as a member of the squad.

Mr. and Miss Co-Lin and Campus Favorites

Wesson Campus

An election is held to select Mr. and Miss Copiah-Lincoln Community College and campus
favorites. The election is held first semester after the midterm grades are available. The Student
Government Association serves as chairman of the election and carries out the balloting.

Nominations for Mr. and Miss Copiah-Lincoln Community College must have the signatures
of 15 full-time students and one faculty member, with the approval of the Dean of Students and the
Director of Enrollment Services. Nominees must be sophomores, be in line for graduation, have a
2.5 GPA, have a clean conduct record as approved by the Dean of Students’ office, and must have
participated in various campus activities as a leader as designated by at least one signature from a
club sponsor.

The two students receiving the highest number of votes for Mr. and Miss Copiah-Lincoln Com-
munity College will enter a second primary, unless one student receives a majority of all votes cast,
in which event, that student will be declared winner. In the final primary for Mr. and Miss Copiah-
Lincoln Community College, the runners-up will automatically be named favorites.

Campus favorites must be nominated by 15 students, one faculty member, the Dean of Students
and the Director of Enrollment Services signing the petition. Petitions must be turned in to the Dean
of Students’ office. Nominees may be either freshmen or sophomores. Five (5) men and five (5)
women will be chosen as campus favorites.

Natchez Campus

An election is held to select Mr. and Miss Co-Lin Natchez and Campus Favorites. The election
is held first semester after midterm grades are available. The Academic Counselor carries out the
balloting.

Nominations for Mr. and Miss Co-Lin must have the signatures of fifteen (15) full-time students
and one faculty member, with the approval of the Vice President of the Natchez Campus. Nominees
must be sophomores, be in line for graduation, have a 2.5 GPA, have a clean conduct record, and
must have participated in various campus activities as a leader.

The two students receiving the highest number of votes for Mr. and Miss Copiah-Lincoln Com-
munity College will enter a second primary, unless one student receives a majority of all votes cast,
in which event, that student will be declared the winner. In the final primary for Mr. and Miss Copiah-
Lincoln Community College, the runners-up will automatically be named campus favorites.

Campus favorites must be nominated by 15 students, one faculty member, the Vice President
of the Natchez Campus and the Director of Student Services signing the petition. Petitions must be
turned in to the Vice President’s office. Nominees may be either freshmen or sophomores. Two (2)
men and two (2) women will be chosen as campus favorites.

Simpson County Center

An election is held to select Mr. and Miss Copiah-Lincoln Community College and campus
favorites. The election is held the first semester after the first nine weeks grades are available. The
Student Government Association serves as chairman of the election.

Nominations for Mr. and Miss Copiah-Lincoln Community College must have the signatures of
15 full-time students and one faculty member, with the approval of the Vice President of the Simp-
son County Center and the Director of Student Services. Nominees must be sophomores, be in line
for graduation, have a 2.5 GPA, have a clean conduct record as approved by the Director of Student
Services’ office, and must have participated in various campus activities as a leader.

The two students receiving the highest number of votes for Mr. and Miss Copiah-Lincoln Com-
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munity College will enter a second primary, unless one student receives a majority of all votes cast,
in which event, that student will be declared the winner. In the final primary for Mr. and Miss Copiah-
Lincoln Community College, the runners-up will automatically be named campus favorites.

Campus favorites must be nominated by 15 students, one faculty member, the Vice President of
the Simpson County Center and the Director of Student Services signing the petition. Petitions must
be turned in to the Vice President’s office. Nominees may be either freshmen or sophomores. Two (2)
men and two (2) women will be chosen as campus favorites.

Most Beautiful and Beauties - All Campuses

Nominees must be full-time students with a minimum 2.0 GPA and may be either sophomores or
freshmen. An application must be submitted with one faculty member’s signature and approved by
the Dean of Students or campus Vice President. Judges choose most beautiful and four beauties in a
pageant sponsored by the Trillium yearbook. The event will be held on the Wesson campus.

Hall of Fame - Wesson Campus

Desiring to acknowledge character and service of the highest quality, the Trillium yearbook staff
each year recognizes members of the Hall of Fame for Copiah-Lincoln Community College.

Only college sophomores eligible for graduation may be selected for this honor. Those selected
are either students who have completed requirements for December graduation, or second semester
sophomores who have completed 42 semester hours of instruction with a GPA of 2.5 or better, have
a clean conduct record, and are eligible for graduation at the end of the semester.

Nominations for this honor may be made by either college students, faculty members, or
administrators. Nominations will be screened by the Director of Enrollment Services and the Dean
of Student Services. The members of the Council of Presidents will vote for up to six (6) nominees
depending upon the number of recipients to be elected that year.

A tabulation committee appointed by the college President or designee will count the ballots and
will make an alphabetical list of the eligible nominees with the Council of Presidents votes notated.
This list is then presented to a committee of 12 members as follows: One representative from each
of the seven divisions of study, one from the Career-Technical division, one from Associate Degree
Nursing, and three administrators or staff members appointed by the President or designee. The pur-
pose of the meeting will be to discuss each student on the ballot. After the discussion is closed, the
Resource Committee will be dismissed and the twelve-member committee will vote by secret ballot
for the number of honorees to be selected for the year. The votes will be tabulated by a committee
appointed by the President or designee.

To be elected, a student must obtain a majority of the votes. A second ballot will be prepared
and presented to the committee within 24 hours if the necessary honorees are not selected on the first
ballot.

The number of honorees to be elected each year shall be based upon the full-time equivalent
enrollment at the end of the first six weeks of the fall term. One student shall be chosen for every 200
full-time equivalent students. The number elected to the Hall of Fame in any school year shall not
exceed six at each campus unless there is a tie vote.

Hall of Fame - Natchez Campus and Simpson County Center

Each year, graduating students are inducted into the Hall of Fame. Induction is the highest leader-
ship honor a student can achieve. Selection is based on academic achievement and campus leadership.
The Natchez Campus inducts up to three students and the Simpson County Center inducts up to two
students annually.

The Natchez Campus inducts up to three students and the Simpson County Center inducts up to
two students annually based on the full-time equivalent enrollment at the end of the first six weeks of
the fall term. One student shall be chosen for every 200 full-time equivalent students.

Only college sophomores eligible for graduation may be selected for this honor. Those selected
are either students who have completed requirements for December graduation, or second semester
sophomores who have completed 42 semester hours of instruction with a GPA of 2.5 or better, have
a clean conduct record, and are eligible for graduation at the end of the semester.

College Publications
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Trillium Yearbook
All students are eligible to receive a copy of the Trillium yearbook for a minimal cost. Distribu-
tion dates and times will be posted on campus and emailed to students.

Campus Newspapers

Copies of the Natchez Campus newspaper are available on issue dates at several locations on
campus. The on-line edition of The Wolf Tales, Wesson Campus, is available at www.colin.edu/
students/publications-policies. Copies of the Simpson County Center news Wolfpack Weekly are
available through email.

Other Publications

Other college publications (magazines, brochures, etc.), are available upon request from the Of-
fice of Public Information at the Wesson Campus and the Office of the Vice President on the Natchez
Campus and the Simpson County Center.

EMERGENCY/GENERAL POLICIES AND REGULATIONS

Wolf Alert

The Wolf Alert is the college’s emergency alert and notification system. Wolf Alert delivers rapid,
multi-platform messages in the event of an emergency to students, faculty members, and staff. This is
the best source for timely information and instruction on what to do in the event of any campus emer-
gency such as severe weather, power outages, criminal activity, threats, or other emergency situations.

Each student, faculty and staff member will automatically be added to the recipient list. Be as-
sured that all contact information you provide is kept confidential, safe, and secure, and will never
be used for any purpose beyond what you have authorized. Your information is for the official use
of Copiah-Lincoln Community College’s emergency alert system only and is never shared with any
third parties.

Medical Emergencies

The college does not have the facilities or equipment to administer extended medical treatment to
persons who are sick or injured. Therefore, if a student or other persons on campus are sick or injured,
and if in the opinion of college officials, a medical emergency exists, college officials may call for
an ambulance to transport sick or injured persons to a medical facility. Calling for an ambulance
or other emergency agencies will be at the discretion of college officials, and students or other
persons involved in the emergency must cooperate and follow the directions of college officials.
It will be considered a violation of policy if any student refuses or interferes with the directions of
college officials during such emergencies. Such students will be subject to disciplinary action. Ex-
penses for professional care or treatment are the responsibility of the sick or injured student or guest.

If it is determined by college officials that it would be hazardous to a student’s health or safety to
reside in campus housing due to certain medical conditions (such as a student’s refusal to take pre-
scribed medication, to follow doctor’s orders, etc.), the college may require a clearance letter from a
qualified physician in order for the student to reside in campus housing.

Students who need medical assistance should contact the Campus Police Department (Wesson
Campus), Vice President of the Natchez Campus or Vice President of the Simpson County Center.

Fire

1. If you discover a fire:
a. If the fire is small, put it out with a fire extinguisher.
b. Other fires, exit building, pull fire alarm, and inform your instructor,

campus police or supervisor.

2. Ifyou hear a fire alarm:
a. Windows and doors should be closed, but not locked.
b. Leave by the nearest exit.
c. Move away from the building.
d. Follow directions of personnel in charge.
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Severe Weather

Move indoors.

If indoors, move to lowest level immediately.

Go to inner hallways/rooms away from windows and exterior doors.
Stay low, face the wall with your head covered.

Tornado:

Watch - Means tornadoes are possible.

Warning - Means a tornado has been sighted.

(Continuous sounding alert signifies a tornado warning.)

R =

Evacuation
Intermittent alert signals evacuation of campus.

Earthquake
Drop to the ground; cover under a sturdy desk or table; hold on until shaking stops.

Armed Intruder

In the case of imminent danger (armed intruder/active shooter) the siren will sound an alert
with an alternating high to low alert signal. This signals an immediate campus lock-down. Move
indoors, lock doors and move away from any windows to stay out of sight, Follow all directions
given by personnel in charge. Remain inside until Campus Police or an Administrator gives you
clearance to exit the room you are in.

GOVERNING POLICIES

Public Intoxication

The college forbids the possession and/or consumption of alcoholic beverages (including beer)
on the campus and/or at any activity sponsored by a student organization at the college on college-
owned or controlled property. Drunkenness or evidence of intoxication is a violation of law on col-
lege property. Alcohol, drugs, narcotics or other intoxicating substances can cause drunkenness.

The college will take additional steps with students who appear intoxicated to the point where
they are drunk and/or disorderly on campus in order to protect that student and the campus com-
munity. Therefore, if in the opinion of appropriate college officials a student is intoxicated (public
drunk) and/or disorderly, the following action will be taken:

1. The student may be subject to arrest and/or college disciplinary action.

2. The student’s parents or legal guardian may be notified of the situation

and/or asked to take custody of the student (if the student is under the age of 21).

Pistols, Firearms or Other Weapons on College Premises

The Board of Trustees of Copiah-Lincoln Community College recognizes that the possession
of pistols, firearms, or other weapons on college premises or at college functions by persons other
than duly authorized law enforcement officials creates unreasonable and unwarranted risk of injury
or death to the college’s employees, students, visitors and guests and further creates an unreason-
able and unwarranted risk of damage to properties of the college, the college’s employees, students,
visitors and guests. Because of such dangers, the Board hereby prohibits the possession of pistols,
firearms or weapons in any form by any person other than duly authorized law enforcement officials
and the college campus police officers on the college’s premises or at college functions.

Search and Seizure

Students at Copiah-Lincoln Community College are protected, as is any citizen, against unrea-
sonable search and seizure. However, in an exercise of the college’s duty to maintain discipline as
well as a safe and educational atmosphere, a college official may search a student’s room and/or ve-
hicle when a reasonable cause exists. A reasonable cause exists when a college official has sufficient
reason to believe that a campus regulation has been violated or there may be an existing threat to the
health and/or safety of individuals or facilities.

Normal inspections of residents’ rooms are conducted in order to maintain acceptable standards
of health, safety and physical maintenance and can be, if necessary, held in the absence of the student.
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The college reserves the right to enter a particular room at any time when it is deemed to be in the best
interest of the institution and its students. The college reserves the right to take disciplinary action for
any violations of policy discovered in these inspections.

Curfew and Guest Policy

Students are responsible at all times for the conduct of any guest which they bring to the campus.
College officials may ask any person on campus for identification. Persons who do not have legiti-
mate business on campus may be asked to leave. Students or visitors are not to bring small children
on campus unless permission is granted by Student Services (Wesson Campus), Vice President of
the Natchez Campus or Vice President of the Simpson County Center. All visitors and commuters
must leave campus by 9:30 p.m. (Natchez Campus and Simpson County Center) 11:00 p.m. (Wesson
Campus) each evening unless they are attending a campus event, which is open to the public, such as
an athletic event, etc. Unauthorized persons present after 11:00 p.m. are subject to disciplinary action
or arrest.

All residence hall students on campus are expected to go to their residence hall at 11:00 p.m.
each evening unless they are in attendance at an organized school function. Those students that are
off campus after 11:00 p.m. will be allowed to return to their dorm until 1:00 a.m.

Dress Regulations

Each student should exercise mature judgment concerning wearing apparel during the routine of
daily life on the campus. Cleanliness and neatness are desirable attributes for any person to possess.
All students are required to be modest in dress and appearance, not wearing lewd or obscene articles
of clothing. Students must have on shirts, bottoms, and shoes before entering any campus building.

For the safety of students, hoods are not allowed to be worn over students’ heads while indoors.

Students not following dress regulations could be subject to discipline through the code of
conduct policy.

TOBACCO FREE CAMPUS

Section 1. Findings and Intent

The 2006 U.S. Surgeon General’s Report, The Health Consequences of Involuntary Exposure to
Tobacco Smoke, has concluded that (1) secondhand smoke exposure causes disease and premature
death in children and adults who do not smoke; (2) children exposed to secondhand smoke are at an
increased risk for sudden infant death syndrome (SIDS), acute respiratory problems, ear infections,
and asthma attacks, and that smoking by parents causes respiratory symptoms and slows lung growth
in their children; (3) exposure of adults to secondhand smoke has immediate adverse effects on the
cardiovascular system and causes coronary heart disease and lung cancer; (4) there is no risk-free level
of exposure to secondhand smoke; (5) establishing smoke-free workplaces is the only effective way
to ensure that secondhand smoke exposure does not occur in the workplace, because ventilation and
other air cleaning technologies cannot completely control for exposure of nonsmokers to secondhand
smoke; and (6) evidence from peer-reviewed studies shows that smoke-free policies and laws do
not have an adverse economic impact on the hospitality industry. (U.S. Department of Health and
Human Services. The Health Consequences of Involuntary Exposure to Tobacco Smoke: A Report of
the Surgeon General. U.S. Department of Health and Human Services, Centers for Disease Control
and Prevention, National Center for Chronic Disease Prevention and Health Promotion, Office on
Smoking and Health, 2006.) Numerous studies have found that tobacco smoke is a major contributor
to indoor air pollution, and that breathing secondhand smoke (also known as environmental tobacco
smoke) is a cause of disease in healthy nonsmokers, including heart disease, stroke, respiratory
disease, and lung cancer. The National Cancer Institute determined in 1999 (Monograph #10) that
secondhand smoke is responsible for the early deaths of approximately 53,000 Americans annually.
(National Cancer Institute (NCI). Health effects of exposure to environmental tobacco smoke: the
report of the California Environmental Protection Agency. Smoking and Tobacco Control Monograph
10. Bethesda, MD: National Institutes of Health, National Cancer Institute (NCI), August 1999.)

The smoking of tobacco, hookahs, or marijuana and the use of ESDs are forms of air pollution
and constitute both a danger to health and a material public nuisance. Accordingly, Copiah-Lincoln
Community College finds and declares that the purposes of this policy are (1) to protect the public
health and welfare by prohibiting smoking, including the use of ESDs, on all of Co-Lin’s campuses;
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(2) to guarantee the right of nonsmokers to breathe smoke-free air, while recognizing that the need to
breathe smoke-free air shall have priority over the desire to smoke; and (3) to encourage a healthier,
more productive living/learning environment for all members of our campus community.

Section 2. Definitions.

A. “Electronic Smoking Device” means any product containing or delivering nicotine or any
other substance intended for human consumption that can be used by a person in any manner for the
purpose of inhaling vapor or aerosol from the product. The term includes any such device, whether
manufactured, distributed, marketed, or sold as an e-cigarette, e-cigar, e-pipe, e-hookah, or vape pen,
or under any other product name or descriptor.

B. “Hookah” means a water pipe and any associated products and devices which are used to
produce fumes, smoke, and/or vapor from the burning of material including, but not limited to,
tobacco, shisha, or other plant matter.

C. “Smoking” means inhaling, exhaling, burning, or carrying any lighted or heated cigar,
cigarette, pipe, hookah, or any other lighted or heated tobacco or plant product intended for inhalation,
including marijuana, whether natural or synthetic, in any manner or in any form. “Smoking” also
includes the use of an electronic smoking device which creates an aerosol or vapor, in any manner or
in any form, or the use of any oral smoking device for the purpose of circumventing the prohibition
of smoking in this Article.

D. “Tobacco product” means any substance containing tobacco leaf, including but not limited
to, cigarettes, cigars, pipe tobacco, hookah tobacco, snuff, chewing tobacco, dipping tobacco, bidis,
blunts, clove cigarettes, or any other preparation of tobacco; and any product or formulation of matter
containing biologically active amounts of nicotine that is manufactured, sold, offered for sale, or
otherwise distributed with the expectation that the product or matter will be introduced into the
human body by inhalation; but does not include any cessation product specifically approved by the
U.S. Food and Drug Administration for use in treating nicotine or tobacco dependence.

Section 3. Smoking Prohibited at Copiah-Lincoln Community College.

In order to promote a healthy environment for students, faculty, staff, and visitors, Copiah-
Lincoln Community College is tobacco-free at all locations: Wesson, Natchez, and Simpson County
Center. The use of tobacco and smoking products, which include vape products, E-cigarettes,
E-liquid, and other non-tobacco inhalants, are not permitted on any property owned by the college,
which includes but is not limited to, buildings, grounds, parking areas, walkways, recreational and
sporting facilities, and college-owned vehicles. The use of tobacco and smoking products, as outlined
above, is also prohibited in all personal vehicles while on campus. This policy applies to all students,
faculty, staff, and other persons on campus, regardless of the purpose for their visit. There are no
exemptions allowed.

Section 4. Promotion and Sale of Tobacco Products Prohibited at Copiah-Lincoln Community
College.

No tobacco-related advertising or sponsorship shall be permitted on Copiah-Lincoln Community
College property, at Copiah-Lincoln Community College-sponsored events, or in publications
produced by Copiah-Lincoln Community College with the exception of advertising in a newspaper
or magazine that is not produced by the Copiah-Lincoln Community College and which is lawfully
sold, bought, or distributed on Copiah-Lincoln Community College property. Tobacco products and
electronic smoking devices shall not be sold or distributed in any areas by any means on campus.

Section 5. Dissemination of Policy; Signage

Copies of this policy shall be distributed to all faculty and staff and shall be included with
information given to all admitted students. Information about the policy and how to comply with it
shall also be posted on the Copiah-Lincoln Community College website. Announcements concerning
the policy and any changes to it shall be printed in campus newsletters and posted on the Copiah-
Lincoln Community College website to ensure that everyone fully understands the policy and any
changes to the policy. No Smoking signs shall be posted at all points of entry to Copiah-Lincoln
Community College and at all Copiah-Lincoln Community College building entrances. No ashtrays
shall be provided at any location on campus.

Section 6. Transition Period.

This policy is being announced 90 days prior to its implementation in order to give smokers time
to adapt to its restrictions and to facilitate a smooth transition to a smoke-free/tobacco free/electronic
smoking device free environment. On-site smoking cessation programs shall be made available to
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assist and encourage individuals who wish to quit smoking. Questions and problems regarding this
policy should be handled through existing departmental administrative channels and administrative
procedures.

Section 7. Enforcement of Policy; Penalties

This policy shall be enforced by Campus Police and the appropriate supervisors following the
chain of command. Each violation of this policy is punishable by a fine and/or appropriate campus
disciplinary procedures.

DRUG-FREE SCHOOL POLICY

Alcohol and drug abuse has been recognized as a leading threat to the health and well-being of
the college students/employees. Copiah-Lincoln Community College absolutely prohibits the use,
consumption, sale, purchase, transfer, or possession of any illegal or non-prescription drug by any
student or enrollee during business hours, during college classes or activities, while representing
Co-Lin, while on the premises or campuses, while at Host Agencies or at any other time or activity
involving Co-Lin. In addition, students and enrollees are strictly prohibited from being under the
influence of alcohol or illegal drugs during college classes or activities, while representing Co-Lin,
on the premises or campuses or at Host Agencies or at any other time or activity involving Co-Lin. It
is the policy of the college to uphold federal, state and local laws regarding the use or possession of
drugs or alcohol.

As a member of the college community, and subject to the laws and policies which bind the in-
stitution’s activities and interests, it shall be the personal responsibility of each student and employee
to adhere to such stated policies.

A student shall be allowed to provide notice to Copiah-Lincoln Community College of currently
or recently used prescription or non-prescription drugs at the time of the taking of the specimen to
be tested, and such information shall be placed in writing upon the student’s drug and alcohol testing
custody and control form prior to initial testing.

A student may be required to submit to a drug and alcohol test based upon reasonable suspicion.
In the event of or on the basis of a positive confirmed drug and alcohol test result, or other violation
of the College’s drug use policy, the College may, in its sole discretion, take any of the following ac-
tions: Immediate dismissal of the student; immediate suspension of the student; or probation or other
disciplinary action on such terms as may be determined by the College, including but not limited to
neutral selection or routine drug and alcohol testing.

Any and all students shall be required to submit to testing at any time the College has reasonable
suspicion that a student is using or has used drugs or alcohol in violation of the College’s policy.
Reasonable suspicion shall exist if the College has a belief that a student is using or has used drugs in
violation of the College’s policy drawn from specific objective and articulable facts and reasonable
inferences drawn from those facts in light of experience, and may be based upon, among other things:

* Observable phenomena, such as direct observation of drug and alcohol use and/or the

physical symptoms or manifestations of being under the influence of drugs or alcohol;

e Abnormal conduct, or erratic behavior, absenteeism, tardiness or deterioration of work;

* Areport of drug or alcohol use provided by reliable and credible sources and which has been

independently corroborated;

* Evidence that an individual has tampered with a drug and alcohol test;

¢ Information that a student has caused or contributed to an accident while at school;

» Evidence that a student is involved in the use, possession, sale, solicitation or transfer of

drugs while on the College’s premises

The consequences of refusing to submit to a drug and alcohol test as set forth in this policy state-
ment and notice will be dismissal of the student. A student who receives a positive confirmed drug
and alcohol test may contest the accuracy of that result or explain it. The drugs for which the College
might test include marijuana, cocaine, opiates, amphetamines, phencyclidine, alcohol, and other con-
trolled substances. All drug and alcohol testing shall be performed in conformity with the standards
established in the Act and Regulations as the same now exist or may be amended.

Within five (5) working days after receipt of a positive confirmed test result report from the test-
ing laboratory, the College shall, in writing, inform a student of such positive test result and inform
the student in writing of the consequences of such a report and the options available to him. A student
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may request and receive from the College a copy of the test result report. Within ten (10) working
days after receiving notice of a positive confirmed test result, the student may submit information to
the College explaining the test results, and why the results do not constitute a violation of the Col-
lege’s policy. If a student’s explanation of the positive test results is not satisfactory to the College,
a written explanation submitted by the College as to why the student’s explanation is unsatisfactory,
along with the report of the positive results, shall be made part of the student’s records.

The Board of Trustees has adopted and authorized specific instructional programs and athletics
to undergo drug testing prior to enrollment or participation as well as being subject to random drug
testing. The following areas are subject to drug testing:

Associate Degree Nursing (Wesson Campus)
Athletics — All Sports (Wesson Campus)
Commercial Truck Driving

Construction Equipment Operation

Practical Nursing

All other health care related programs

RN

Copiah-Lincoln Community College will, to the best of its ability, work with students or enroll-
ees suffering from drug or alcohol abuse or other personal emotion problems in receiving the assis-
tance necessary to overcome their dependency. Students are encouraged to seek assistance through
the Student Services division of the College.

Disciplinary Action

In the event of a violation of the College’s Drug Free School Policy, violation of any criminal
statute concerning the possession, sale or use of illegal drugs or controlled substances or on the basis
of a positive confirmed drug and alcohol test result, the College may, in its sole discretion, take any
of the following actions: immediate dismissal of the student; immediate suspension of the student;
probation or other disciplinary action on such terms as may be determined by the College, including
but not limited to neutral selection or routine drug and alcohol testing; or parent or legal guardian
notification.

Telephone numbers of some of the agencies providing counseling, treatment, education and other
alcohol and drug-related services are:

Adams County Health Department .............cceceeeveienieneneneeeeeennene (601) 445-4601
Alcoholics ANONYMOUS ....c.eeveeveereeeenieneenieniennens (601) 982-0081 or (601) 446-8641
Alcohol Services Center.........cccuievvieeiuieeeiieeeieeeciee e sne e (601) 948-6220
Brentwood Behavioral Healthcare of MS ... ....(601) 936-2024
Baptist Behavioral Health Services.........ccooeveeieienienenencninene (601) 968-1102
CathOlic CRATIIES ...veveeveeeeeeeeeeeieieste ettt se s ere e eseesaens (601) 442-4579
Council on Alcoholism/Drug Dependency Of Central MS..............(601) 899-5880
Lincoln County Health Department ..........c.ccecceeeeeevienenenenenennnne (601) 833-3314
Canopy Children’s SOIUtIONS ......c..cceveriririnieieieeeeeeeeeeee (601) 352-7784
Positive Choices Counseling ....(318) 336-4700
Region 8 Mental Health Service (Simpson Co.) ......cccceeevereruennnnnee (601) 847-4410
Region 8 A&D Residential (Simpson C0.)) ....ccccvevveneninencnenennnee (601) 847-2623
Simpson County Health Department ....(601) 847-2755
St. Dominic Behavioral Health Services..........ccovevvvevveneenieecieennen. (601) 200-3090
Southwest MS Mental Health .............ccoooieiiiiiiiiiieeees (601) 446-6634

CAMPUS POLICE AND AUTOMOBILE REGULATIONS

Thorough understanding of these regulations is important because violations will result in need-
less expense and inconvenience to the student.

Authority of Campus Police

Section 37-29-27 Miss. Code 1972: Any act, which if committed within the limits of a city, town,
village or any public area, would be in violation of the general laws of this state, shall be criminal and
punishable if done on campus, grounds, or roads of any of the state institutions of higher learning or
state-supported junior/community college. The peace officers duly appointed by the board of trustees
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of state-supported junior colleges are vested with the power and subject to the duties of a constable
for the purpose of preventing and punishing all violations of law on state-supported junior/commu-
nity college grounds and for preserving order and decorum thereon.

With the authority stated above, violators who are not students will be cited on uniform arrest
citations before local courts. Campus Police will have the option of citing any violator before civil
court.

Mission

The primary objective of the Campus Police Department is to provide a safe and healthy envi-
ronment that enhances the campus learning experience and complements the college’s educational
mission.

Not only is the department responsible for law enforcement, security and emergency response
but it is also responsible for providing support services tailored to meet the needs of the college com-
munity.

Full-time campus police officers are certified by the State of Mississippi. The campus police of-
ficers conduct vehicle, foot patrols and are charged with the responsibility of enforcement of federal,
state and local laws as well as college policies and regulations. Staff members are service-oriented
and committed to the safety and well being of those associated with the campus. The Campus Police
Department provides crime prevention, criminal investigation, traffic and parking control, disaster
coordination, maintenance of public order and other related services.

Crime Prevention

Co-Lin feels that almost every violation committed on campus is preventable. As part of the
college’s educational mission, the Campus Police Department attempts to instruct members of the
campus community how to reduce their chances of suffering from a loss of their property or to them-
selves. The Campus Police Mission is based upon the dual concepts of eliminating or minimizing
criminal opportunities, whenever possible. Also encouraging students and employees to be respon-
sible for their own security and safety of others.

Students and employees are encouraged to do your part to prevent crime:
* Read, understand, and abide by the college and residence hall rules and regulations.
e Call campus police or residence hall staff (Wesson Campus), Vice President of the Simpson
County Center or the Vice President of the Natchez Campus for assistance when needed.
* Provide input to the college about how the campus can be made safer.
* Report crime immediately to campus police or call the emergency numbers.
* Report suspicious persons/activities to campus police or residence hall staff.
» Take appropriate steps to secure personal property like bikes, cars, jewelry, etc.
* Engrave your personal property.
* Keep a list of all personal belongings including model and serial numbers.
* Provide insurance coverage for personal belongings.
* Report, in writing, instances of obscene or harassing phone calls or conversations.
* Refrain from propping doors or entrances.
* Display college parking decals in windshield of automobile.
* Report maintenance problems which may compromise safety or security.
» Walk with others at night on campus.

In residence halls:
* Lock your doors when leaving your room regardless of the length of time.
* Lock your door when you go to sleep.
» Keep windows closed and locked when you leave your room and when you go to sleep.
* Never lend your keys to anyone.
* Report lost or stolen keys to the housing staff or campus police.
* Never leave your keys in places such as over the door.
* Never load your car the night before going home for the weekend or holidays.

General Vehicle Regulations
1. Avehicle is defined as any car, truck, motorcycle or any other type of movable
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transportation.

2. All students, faculty, administration and staff must register and purchase a decal for
vehicle operation on the campus at the time of school registration.

3. Decal cost is $30 per school year.

4. A student who changes his or her residence status or whose decal becomes illegible is

responsible for re-registration of his or her car immediately in order to secure the proper

decal. Also, when the owner trades his or her car, he or she is responsible for removing

the old decal. Any violations noted against the old number will be charged to the person

to whom it was issued.

No motor vehicle shall display more than one Co-Lin parking decal at any one time.

Vehicle operators must obey campus regulations, state and federal

statutes and operate vehicles in a safe and courteous manner.

Pedestrians shall have the right-of-way at all times.

Co-Lin is not responsible for content in vehicles parked on the campus.

Speed limit on the Copiah-Lincoln Community College campus is 15 mph.

0. Registered operators must observe and obey all traffic and parking signs on campus.

1. The owner of a motor vehicle, regardless of who is driving, is at all times responsible for

that vehicle.

12.  Vehicle operators must not repair vehicles on campus grounds or parking lots.

13. Vehicles are not to be parked on grass, sidewalks, entrances and exits.

14.  All accidents should be reported immediately to campus police.

15. Co-Lin reserves the right to impound vehicles or remove illegally parked
vehicles at the expense of the owner or registered student.

16. No faculty or staff shall register any vehicle and obtain a decal for any full or part-time
student. No person shall utilize in any manner a decal issued to another person.

17. Summer school students must purchase a decal if they did not purchase one during the
previous fall or spring semester. Cost of the decal is $10.

18. When a registered student requests a replacement decal, the original valid decal must be
returned or it would be as if a new decal is being purchased.

19. The operation of all-terrain vehicles by students and unauthorized persons is prohibited
anywhere on campus.

20. Unnecessary noise from horns, mufflers or any other noise-making device is strictly
prohibited at all times.

21. Any area on campus that has been closed by the use of barricades or any other traffic
control devices shall not be entered.

AN

-—ab—‘.\DOO\]

Parking Regulations

a.

Resident Students

1. Resident students must purchase a resident student decal.

2. The resident student decal is only valid in close proximity to the campus residence halls.
Commuter Students

1. Commuter students must purchase a commuter decal.

2. Commuter students may park in any legal parking space that is not specifically designated.
Reserved Parking

Reserved parking spaces are for faculty and staff only. This regulation is in

effect from 7:00 a.m. to 4:30 p.m. Monday through Friday.

Disabled persons may receive parking decal for designated areas.

Abandoned vehicles or vehicles causing a traffic hazard may be towed away by a local wrecker
service at the owner’s expense without warning to the owner.

Any vehicle operated by a person whose driving privileges have been suspended will be
impounded or towed away at the owner’s expense if found by campus police.

Any vehicle parked in a reserved or no parking area can be towed away if deemed necessary
by campus police.

Motorcycles or bicycles are not to be parked in buildings, near doorways, or entrances to
buildings or on sidewalks.

Parking is not permitted:
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° on any sidewalk

* on any lawn or grassy area

¢ in any loading/unloading area

* in any driveway

* on football track

* in any designated No Parking area

* in a manner that obstructs traffic

¢ in a double or multiple manner

* blocking a fire hydrant or fire lane

* in any area of the campus that has been closed off by the use of barricades, signs, or
other traffic control devices.

Violations and Penalties
Wesson Campus

1st Offense

Parking in No Parking Zone $50.00
Blocking Driveway/Access Lane $50.00
Improper Parking on Lawn/Landscaping Areas/Sidewalk $50.00
Parking in Restricted Zone/Reserved Space $50.00
Blocking Fire Hydrant $50.00
Parking Outside Marked Lines $25.00
Parking in/Blocking Disabled Parking Space $50.00
Backing into Parking Space $25.00
Occupying More Than One Space $25.00
No Permit $10.00
Improper Parking $25.00
Wrong Parking Zone $50.00
Resident Student in Reserved Parking $35.00

All other penalties are fined according to violation.

Natchez Campus/Simpson County Center
Violations - $25.00 Fine

1. No decal 7. Improper display of decal

2. Expired decal 8. Improper parking

3. Improper decal 9. No parking zone

4. Parking out of zone 10. School vehicle parking

5. Double-parking 11. Littering

6. Visitor parking

Violations - $50.00 Fine

1. Reserved parking 3. Parking in handicap space

2. Parking on grass 4. Blocking street, fire hydrant, dumpster

On all campuses the responsibility for finding a legal parking space rests with the vehicle op-
erator. Lack of parking space is not considered a valid excuse for violation of parking regulations.
Copiah-Lincoln Community College does not guarantee available parking.

Any violator of parking and/or traffic regulations accruing four (4) or more violations in one (1)
semester may have his/her vehicle immobilized, towed, impounded or banned from use on campus,
grounds and/or roads for a period of from one (1) to two (2) semesters, not to exceed one full year.

In addition to the above rules and regulations, all state laws pertaining to traffic and all other
state and federal laws are in full force at all times.

Abandoned Vehicles
An abandoned vehicle is defined as any vehicle left unattended on campus, grounds, and/or
roads for a period of thirty (30) days.

Procedures for Paying Co-Lin Citations

Corian-LincoLN CoMMUNITY COLLEGE



191

All citations payable at the Co-Lin Business Office.

Case Statistics

The Copiah-Lincoln Community College Campus Police Department submits a yearly Uniform
Crime Report (UCR) to the Federal Bureau of Investigation (FBI) at the Department of Justice in

Washington, DC.

Wesson Campus
Classification of

Criminal Offense
Murder/Non-Negligent Manslaughter
Negligent Manslaughter

Sex Offenses - Forcible

Rape

Fondling

Sex Offenses — Non-Forcible
Incest

Statutory Rape

Robbery

Aggravated Assault

Burglary

Motor Vehicle Theft

Arson

Arrests

Liquor Law Violations

Drug Law Violations
Weapons: Carrying, Possessing, Etc.
Violence Against Women Act
Domestic Violence

Dating Violence

Stalking

Natchez Campus
Classification of

Criminal Offense
Murder/Non-Negligent Manslaughter
Negligent Manslaughter

Sex Offenses - Forcible

Rape

Fondling

Sex Offenses — Non-forcible
Incest

Statutory Rape

Robbery

Aggravated Assault

Burglary

Motor Vehicle Theft

Arson

Arrests

Liquor Law Violations

Drug Law Violations
Weapons: Carrying, Possessing, Etc.
Violence Against Women Act
Domestic Violence

Dating Violence

Stalking
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Simpson County Center
Classification of Year Year Year

Criminal Offense 2022 2023 2024
Murder/Non-Negligent Manslaughter 0 0 0
Negligent Manslaughter 0 0 0
Sex Offenses - Forcible 0 0 0
Rape 0 0 0
Fondling 0 0 0
Sex Offenses — Non-Forcible 0 0 0
Incest 0 0 0
Statutory Rape 0 0 0
Robbery 0 0 0
Aggravated Assault 0 0 0
Burglary 0 0 0
Motor Vehicle Theft 0 0 0
Arrests

Liquor Law Violations 0 0 0
Drug Law Violations 0 0 0
Weapons: Carrying, Possessing, Etc. 0 0 0
Violence Against Women Act

Domestic Violence 0 0 0
Dating Violence 0 0 0
Stalking 0 0 0

Published by Copiah-Lincoln Community College to comply with the Student Right-to-Know and
Campus Security Act, Public Law 101-542.

Reporting Policies

The Campus Police Department is the office to which all criminal reports should be made. Everyone
on campus (including students, faculty, staff and visitors) is encouraged to report immediately any and
all potentially criminal activity to the Campus Police Office.

The college usually needs the assistance of the complainant in the disciplinary process. The college
may make exceptions when necessary if there is a clear danger to a member of and/or the entire college
community.

The college will issue an annual report of criminal reports made to the campus police and other law
enforcement agencies of crimes occurring on college property. The campus Safety and Security Annual
Reports and campus Fire Safety Reports may be viewed on the Co-Lin website at www.colin.edu/stu-
dents/publications-and-policies/

Any student who has been convicted of a felony or is on probation from a criminal offense must
report this information in writing to the office of the Dean of Student Services (Wesson Campus), Vice
President of the Natchez Campus or Vice President of the Simpson County Center. Dormitory privileges
in such instances will be determined on a case by case basis.
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COPIAH-LINCOLN
EMPLOYEE INFORMATION
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WESSON CAMPUS

ADMINISTRATION
DR. DEWAYNE MIDDLETON ......ociiiiiiniiiniiieiet ettt President
DR. RICHARD BAKER ......ccccouiiiiiiiiiniiiiiicicicinccs Vice President of Business Affairs
ANGELAD.FURR ......cccccoevviinne Executive Director of the Foundation and Alumni Relations
SCARLETT HART ...ttt Director of Communications
DR. STEPHANIE HENDERSON ......cccooiiiiiiiiiiieeiesieeeeeeieeees Dean of Academic Instruction
KINA LEGGETT.....cccoevvvvienne. Assistant Vice President of Business Affairs
DR. SHAROLYN MAGEE .......c.cccoviiiiieeieeeeeeeiees Dean of Career and Technical Education

DR. JACKIE MARTIN....ccctiiiiiiiiininineeeeeeeiee e Vice President of the Wesson Campus

DR. WALTERINE NELSON .. ...Dean of Nursing and Allied Health Programs
SAMANTHA SPEEG .......cooiiiiiiiiiiieeceeeteet e Dean of Student Services
PROFESSIONAL STAFF
DR. SHARON ALEXANDER ......cccoootiiieiniieeeieeeseesee Director of Student Support Services
MICHAEL AZIRA ...ttt Head Women’s Soccer Coach
AMBER BEALL ..ottt Assistant Softball Coach
RANDY BOLDEN ....c.ooiiiiiiiiieieieieesiesieee ettt Head Man'’s Basketball Coach
AMBER BOWMAN ..ottt sttt ettt Academic Counselor
BRADLEY BOYKIN ..ottt Director of Golf Operations
RENAE BREAKFIELD .....ccciiiiiiiiiiieieiieeeceseeseeee e Instructional Technology Specialist
RAE BROWN ..ottt Enrollment Specialist/Recruiter
DANIEL CASE ...ttt Director of the Physical Plant
TRIPP CASE ...ttt Men’s and Women’s Tennis Coach
FREDERICK CLARK .....ocuiiiiiiiiieieieenenerene ettt WIN Job Center Director
BRYON CONVILLE.......cotiiieiieieeeee e District Director of Learning Resources
JAMES COWARD.....ooiiiiiiiiiiiieeeeee et Head Men’s Soccer Coach
ALLISON DANN ....cooiiiiiiiiiiiceieieee Coordinator of Housing and Student Life
ANNA DAVIS .ottt ettt st Director of e-Learning
KATIE DAVIS Enrollment Specialist/Recruiter
MICAH DAVIS ...ttt Head Football Coach
RYAN DIFFRIENT ....ooiiiiieieeee ettt Food Service Manager
NICOLE DONALD ..ottt ettt sae e Human Resource Manager
TEMIKA DORSEY .....cccccovvuenen. Coordinator of Senior Community Service Employment Program
BRANDI DREW ..ottt Adult Education Lead Teacher/Mentor
JASON DRY Lottt ettt et Technology Specialist
STACY FELLS ..ottt st Director of Adult Education
JACOB FLEMING ..ottt Assistant Football Coach
EMILY FLESSINER ..ottt Campus Career Coach
KYLE FLESSNER ... ....Head Baseball Coach
MARY CATHERINE FRANKLIN ....cciiiiiiiiiiiieieieiesieieseeeeeee e Cheer Coach
MATT GORDON ...ttt sttt Assistant Football Coach
GRAVES “JACK” GRANT.... .Adult Education Instructor
MARY HARALSON ..ottt Director of Financial Aid
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TRAVELL HARRIS ..ottt Assistant Football Coach
COREY HART ..ottt Media Production Coordinator
DR. AMANDA HOOD........cccociiiiiiiiiiiiniiniiiiiicicicicieee Director of Institutional Effectiveness
MELEAH HOWARD ..ottt Head Softball Coach
ERIN JOHNSON ...ttt Events/ILR Coordinator
MAURICE JOHNSON ....ciiiiiitiiiiiiiiiieeienene ettt Assistant Football Coach
SARAH JOHNSON ......oioiiiiieiieieeeeeee e Finance and Scholarships Coordinator
LACEY KENNEDY ..ottt Head Women’s Basketball Coach
SAMUEL KEYS ..o Campus Career Coach
KEVIN KYZAR oottt Sports Information Coordinator
DEJONE LEE .....ooiiiiiiiiee ettt ettt et e Assistant Golf Coach
ERIN LIKENS ...ttt ettt et et esatesseesaeeseenseens Purchasing Agent
JAMES PAUL “J.P.” MCINNIS ..o Director of Technology and Information Systems
CHRIS MCSWEYN L.ttt sttt ettt Head Chef
ROBIN MITCHELL........cccccooeiiiiiinne. Nurse Navigator/Workforce Development Coordinator
CHASITY MOAK ...ttt CTE Student Services Coordinator
KENNEDY MOORE .......cccooiiiiiiiiiiiiiiteeteeteeeeese et Colette Director
BRITNEY MURRAY ....ooiiiiiiiieeiesereeeeeeeeee e Workforce Development Coordinator
SAMUEL NEWMAN .....coiiiiiiiiiiiiiniineeteeeeeeererenesae e Assistant Men’s Basketball Coach
BRYAN NOBILE........cooieiiieieeeeeeeeee e Athletic Director/Assistant Dean of Students
DR. BRENDA ORR......oouiiiiiiiiiiiiiiiieeeeeeeeese et Director to Community Programs
COSSANDRA PENN-STEWART. .........ccccooiininininiie Director of Senior Community Service
BRYCE PERRY ..ottt Sports Information Coordinator
DAWN ROBBINS ..ottt Payroll/Benefits Coordinator
GEORGE SALA ...ttt Assistant Baseball Coach
BRILEY SMITH .....ooiiiiieieeeeee ettt Project Manager
KRISTY SMITH ..ottt Adult Education Instructor
PATRICE SMITH .....oiiiiiiiiiiiccceeee et Director of Upward Bound
JORDAN STEPHENS ......ccoiiiiiiiiiiiicicec Director of Enrollment Services
SANDRA TERRY .....ooviiiiiiiiniinieieceeeicee Upward Bound Academic and Program Specialist
RACHEL THOMPSON ......cccioiiiiiiiiiiiiiienienicncneeeeeeeeee Assistant Women'’s Basketball Coach
VERONICA TOPP.....c..ooiiiiiiiiiitieeette ettt CTE Counselor
NATHAN WADKE ...ttt Assistant Football Coach
FACULTY
ROSHANDA ALEXANDER ......cociiiiiiiiieieniesieneseeeeeeee e Associate Degree Nursing
CHAD AUSTIN ..ottt Director of Bands
DEBORAH BARNES ...t Program Coordinator of Cosmetology
DR. MELNEE W. BERRY ......... Chairperson of the Social Science Division/Psychology/Sociology
JANIE BLAKENEY ..ottt ettt English
DON BLANDON ..ottt ettt sttt sttt ettt s b bt e bt ebe e et enenaenee Welding
DORETHA BOURNES ..ottt Associate Degree Nursing
EDDIE BRITT ........... Chairperson of the Mathematics/Computer Science/Business Divisions/Math
KYLE BRITT ..ottt et sttt se e nae e Social Science
ANDY CAIN ..ottt Program Coordinator of Electrical Technology
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TERRY CARMOUCHE ......c.ccocoooiiiiiiiiiiieiicceee Heating and Air Conditioning Technology
ASHLEY CARTER ..ottt ettt English
AMANDA CASE.......... Program Coordinator of Automation and Control Engineering Technology
AMY CASE ... English/Writing Center
JOEY CHASSION ....ccvviieiieeeieene Program Coordinator of Construction Equipment Operator
JILL CHILDRESS ..ottt sttt ettt ettt History
SHANNA CLARK .....ooiieiteeeestestestee ettt Medical Laboratory Technology
AMY CUPIT ..ottt b e bbbt ettt nae b Mathematics
LEIGH CASE EASTERLING.......ccccccociiiiiiiiiiiiiiiicicnccee Business and Office Technology
STEVEN R.ESCH ....ccceooiiiiiiiiiiiiiciceee Program Coordinator of Diesel Equipment Technology
KELLY FENWICK .....cooiiiiiiiiiiiiiecieeieeee Program Director of Medical Radiologic Technology
ERICH FISCHER .....ccccociiiiiiiiiiiininineeeeeccccrcee e HPR Instructor/Assistant Tennis Coach
JERRY FRY, JR ..ottt Emergency Medical Technology-Paramedic
BRANDY GIVENS ...ttt bbbttt Cosmetology
AMRUTHA GOGINENI .......ccoiiiiiiiiiieineeene et Computer Science
BRAD HAMILTON ...ttt ettt ettt et ettt ettt sae v Mathematics
FELISHA HAMPTON ..ottt Childcare Technology
JASON HARRELL .....coooiiiiiininiiiiieccccceee e Assistant Band Director
PRISCILLA HARTLEY ....ooeovviiiierieienene Chairperson of the Humanities/HPR Divisions/English
DR.BOBBY HELMS ....oooiiiieeeeeeee et Director of Choral Activities
STACIA HOSKIN ..ottt Associate Degree Nursing
HOWARD G. “BO” JOHNSON.................. Program Coordinator Precision Machining Technology
ERICH FISCHER ......ooiiiiiiiiiiiit ettt ettt e HPR Instructor
DR. SUZANNE LEE JOHNSON.............. Program Coordinator of Business and Office Technology
ERICA KENT ........ Anatomy and Physiology/Biology
HOLLI PEPPER ..ottt ettt Mathematics
NEISHA W.LEGGETT ...ttt et e e ns Psychology
ABIGAIL MARTIN ..ottt Associate Degree Nursing
CODY MCcELWAIN .......ccccoecviiiiiniiiiis Chairperson of Fine Arts Division/Color Guard Director
LEAH MCGEHEE ......cccoiiiiiiiiiiceeeceseet et Associate Degree Nursing
CARISA MITCHELL ..ottt ettt sttt sttt sttt ebe e Art
JOSHUA MILLER .......oiiiieeeteeee ettt sttt ettt s e e sneenneens Cybersecurity
TERRY MUNN.....cootiiiriiniieereeeeeie e Program Coordinator of Commercial Truck Driving
BLAKE OBERSCHMIDT........ccceciiiiinininine Program Coordinator of Automotive Technology
DR.JENNIFER PRICE ......ocuiiiiiiiiiiiiiieieiesenieseeete ettt Chemistry
ABBY RIALS ..o Culinary Arts
RACHEL ROBERTS ..ottt Associate Degree Nursing
DR.PAUL ROGERS .....oiiiiitiie ettt Physics Instructor
BRADLEY SHIRLEY .....cccceovviennne Program Director Emergency Medical Services - Paramedic
DUSTI SMITH ..ottt Associate Degree Nursing
LANEY SMITH ...ttt ettt sb ettt ebeene Business
TAYLOR SPRING ..ottt s Radiography Technology
KEITH STOVALL .....ccoiiiiiiiiiiiiiicccetesetee st Sociology/Psychology
BRIAN TURNAGE ...ttt Electronics Technology

Corian-LincoLN CoMMUNITY COLLEGE



197

AMANDA WILLIAMS ...ttt Radiography Technology
CAREY WILLIAMSON .....ccccooiiiiiiiiiiininiiie Program Coordinator of Electronics Technology
ANGELA WILKINSON .....cociiiiiiiiiiiiiiiniiecieieiciesiesieseeeees Anatomy and Physiology/Biology
DR. MEGAN WINBORNE ........ccoceiiiiiinieieieceene Chairperson of the Science Division/Biology
JAWANNA WILSON ..ottt Associate Degree Nursing
MYA WOODS ...ttt ettt e e saesraesneesseesaeeseenseenss Biology Instructor
PAULA YARBOROUGH ........ccceevvviiereine Program Director of Medical Laboratory Technology
AFFILIATE STAFF
PAYTON BOYD ..ottt Baptist Student Union Director
TOMMIE HART.................. ... Director of the Wesley Foundation
DIANA MEZZANARES ..ot Cafeteria - Food Service Director
SGT. BLAKE THIGPEN ......ccccociiiiiiiiiiiiiinieneneeeececceeeeae Recruiting and Retention NCO
NATCHEZ CAMPUS
ADMINISTRATION
DR. PERNELL GOODWIN .....cccoeoiiiiiiiienienienienieneeeeeeeieans Vice President of the Natchez Campus
PROFESSIONAL STAFF
RUKIYA ABSTON ...ttt ettt ettt Academic/CTE Counselor
CHARLOTTE ALLEN ...ttt s Adult Education Instructor
MICHELLE BOYD......... .... Business Office Manager
BRITTANY CALDWELL .....cccocoiiiiiiiiiiinininieerceecseene et NLCC Director/PN Instructor
MONICA CARTER ......coiiiiiiiiiiiiicicicieecet e Enrollment Services Coordinator
SHONDA FERGUSON .....ccoiiiiiiiiiiieieieiesesiesesiese e SOAR Academic Advisor/Counselor
HELEN GAO ..ottt nse s Learning Resources Director
JANICE JARVIS ..ot Executive Director of TRIO Programs
BOBBY KERRIGAN ......cciiiiiiiiiiiiiiciiicieiccc e Technology Specialist
MICHAELA B. POLLARD.......c.cootiiiiiiiiiiienieieeee Director of SOAR/Student Support Services
SHARON TURNER .....ccocoiiiiiiiiiiinicineee e Director of Student Services
TIFFANY WOODS .....oooiiieieeeeeeee e Director of Career and Technical Education
ELDRICK YOUNG.......ceovtieiieeieeeieeeiee WIOA Individual Training Accounts (ITA) Coordinator
FACULTY
RAY BRADFORD ......ccocciiiiiiiiiiiiiiciiiciciceee e Health/Physical Education
LECTA BROWN ..ottt Practical Nursing
NICHOLAS COKER Diesel Technology
ARRIANNA DRAIN ...ttt sttt ettt Biology
CHERYL HUNT English
MELINDA LAIRD ......... Program Coordinator of Business & Marketing Management Technology
KEITH LY ON ..ottt ettt et b e e bt bt sttt s e et e nbesbesbeebeenean History
JACKIE MARDIS ..ottt ettt ettt et ta e seesaesseeseenseenaesnnenns Psychology
LEIGH ANNE MASON ..ottt sttt nae s Mathematics

COURTNEY NICHOLS......cceeieeieeieiereeeeenn Program Drector of Respiratory Care Technology
DR.IVAN OZHERELEV

Spanish/Business
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LACYE SCHMIDT ..ottt ettt s b ettt benae e English
RETHA SCOTT..... Respiratory Care Technology
LEROY SESSION Automation and Control Technology
KEVIN SMITH ...ttt ettt eb ettt et et et e st e st sbeebeeseeneens .HVAC
SANDRA SMITH ..ottt Adult Education
DR. ARCOLA SULLIVAN ...ttt Mathematics/Computer Science
ERIC TERRELL ..ottt ettt st ne e Welding
DENISE THIBODEAUX ... ...Anatomy & Physiology/Microbiology
BENNIE WADE, JR. ..ottt ettt et Cybersecurity
SIMPSON COUNTY CENTER
ADMINISTRATION
DR.ANIKA FLOYD ....cccoiiiiiiiiiiiiiiiicicicicicce Vice President of the Simpson County Center
PROFESSIONAL STAFF
JAMIKA ANDERSON ....cooiiiiiiieieieeeee et Upward Bound Academic Success Coach
SHANITUA BYRD ..ottt Campus Career Coach
REGINALD CASTILLA ...ttt Director of Upward Bound
TATTYUANA TJAMES ... Business Office Manager
CHARLOTTE LUCKEY ..ottt Admissions Coordinator
LAUREN MILLER ....ccocciiiiiiiiiiiiiiiiiiiccceeee e Academic Counselor
MARY TADLOCK Adult Education
HOPE BERRY ..ottt ettt ettt sneesneenneens Practical Nursing
DR. RACHAEL CURTIS ..ottt st Biology
DR.ALLISON DUCKWORTH .......cccceceniiniininiiniincneeee Biology/Chemistry/Academic Chair
JOEL DUCKWORTH......coittiiiititiitteiteteee ettt sttt sttt ettt sbe b b Welding
ANDREA FORTENBERRY .....c.oiuiiiiiiiiiiiineineee sttt English
AMANDA MCKENZIE .....ccotiiiiiiiiiiiienenenee ettt s Mathematics
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Construction Equipment Operation ... 49, 104
Consumer Information............cccceeeverennene 13

CoSMELOlOY ...ovenvivieiieiieieieieieeiee 50, 105
Teacher Trainee..........c.ccceeveereerenieennans 50
Credit For Prior Learning...........cccecvevvnenne. 7
Criminal Justice
Culinary Arts Technology .................. 51, 107
CyberseCuUrity .....ooevveverieerieieieieireeiene 52
Description Of Courses
Academic COUTSES ......coevveeeverienienieens 67
Developmental Studies .........c.ccoeeeveeennee 23
Criteria For
Diesel Equipment Technology........... 53,109
Disability Support Services.......c.ccoevuenen. 137
Dropping A Course
Drug-Free Policy......coovvveveienienieneeene
Dual Enrollment Program............ccccoceeeenee 9
Early Childhood Education Technology ... 54,
....................................................... 102
Economics........cccooeveneninenieieeeene, 32
ECONOmMICS......cooveiiiiiiniiniineeeeiceeene 75
Education
Secondary.......coeeeceeienenieeeeeeeeen 35
Special
Educational Psychology..........cccccceoveenincne 78
Elearning ........ccccoevevveveneeeeieieieeeieiens 18
Electives
Electrical ........cccoveeeeiiiiiieeieceiee 54,112
Electronics Technology...........c.cc...... 55,111
Emergency/General Policies.................... 179

Emergency Medical Technology - Basic... 56
Emergency Medical Technology - Paramedic .

....................................................... 114
Engineering.........occoeveinineencincnicnecns 76
English .o 76
Entrepreneurship ........coccoceoevevnincinencns 32
Exercise SCIeNce ........ccevevivenieenieinienencns 33
EXPenses .....cocveveieiienienineneeeeeeee 13
Faculty .....coeeveveeciniiecnne 18, 192, 194, 195
Family And Consumer Science
Finance........cccccevevinenininienne
Financial Aid........ccccoeviiiininiiniice
Foreign

Language......cccovvvevieneenieieeeeeeee

Student Admission Policy...
Foundation ..........c.ccoeeeveennnne

General
Education .........ceceevveieienenieneicnceeee 24
Educational Development Test (GED). 135
EIeCtIVES...c.veuiieieiiiceeeeeeee e 30
Information .........ceceeveeveienienienereceeenen 4
GeOZraphy ...cc.eeueeuieieieierieeeeeeeeeeeene 78
GEOIOZY .t 78
Goals Of The College ......c.ccvevvevvereeereerrennne. 4
Grade Regulations.........c.ccccvveiveneincnnencns 19
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Graduation

Ceremony Fee......coovvviviiniineiieiene 14

Requirements ..........cceevevienienenenenenene 24
Graphic Design .......ccoeevieineinieceene 33
Graphics And Drawing .........ccceceeveeeeenrnene 78
Grievance Policy/Complaints .................. 138
Health

Physical Education And Recreation.. 33, 79

SEIVICES c.vvviieiiieirieeeiese e 144
Heating, Ventilation, Air Conditioning,

& Refrigeration Tech .......cccceveireiencnne. 97
5 §70) o

Of The College....
HONOTS ..o
Institute For Learning In Retirement ....... 135
Journalism

Kinesiology ..
Leadership
Learning And Life Skills.......c.cccooeineenns 82
Library
Mail Service
Management..........coceeeeeeeeierienienenenennens 32
Marketing
Mathematics
Medical
Laboratory Technology................... 58, 123
Radiologic Technology - Radiography .. 59,

Military Technology
Mission Statement...........ccoeeeevveererreenennnne.
Modern And Foreign Language................. 84
Music

Entertainment Industry .
Foundations..........ccceeeerenieineeneneene

Organization
Non-Discrimination
Nursing ASSiStant .........c.ecveeveceerierierienenenns
Open Admissions
Philosophy And Bible ........ccccevveviencnenene 91
PRYSICS cvvoveiiieeieciieeeeeee e
Plagiarism/Cheating
Practical NUrsing.........cocoeceeeeeeiennenenns
Pre-

Associate Degree Nursing ...................... 34

Dental......oocoviiiiiiieieeeeeeeee 32

ENngineering.......coccveveveeieienienienenenee 34

Medical ......ccccooieiiiiiiiiiiiicc 32
Occupational Therapy.........cccceeevenenenne 32
Pharmacy .......ccccocevevenieieiecicncncnee 32

Physical Therapy........ccceevevveveviencnencnne 32

VEteriNaIY ..veoveveeeeeeeeeieeieieieiesiesee e 32
Precision Machining Technology............. 126
Professional Staff.................... 191, 194, 195
PSychology ....cceoveuiiieiieicieeeeeee 35
Public Relations .........c.ccoevevveeneincnnenns 32
Refund Policy.......ccooeeieieiiieiccieieee 14
Repeated Course Policy .......ccceovevenencnene 22
Residence Hall

Information ........ccccceeveeeneincnccnennne. 141
Respiratory Care Practitioner Technology 128
Reverse Transfer ........coccoveveeneiicncenns 11
Science Education.........ccocecevenecrenncnnns 32
Senior Community Service Employment

Program (SCSEP) .....ccoeovevievininininee 135
Sexual Harassment Policy..........ccoeveee.. 157
SOAR .ot 147
Social

Science Education..........cccoeveeieenecnne. 34

WOTK oo 35,95
Special

Education .......c.ccoceveviiinieiiiciciccnee 33

Fees

Populations

Programs/AcCtivities .........ccccevevuerenenenne 20
Speech

And Theatre ........cccoceoeineineneinccnee 94
Statements Or Bills ........c.ccoeevvieciieieeiennen. 14
Student

Complaints ......ceeveveierierieierieeeeeeeenes 153

ConduUCE......ooveverriiiicenceceereeeee 151

Organizations And Activities ..

Services
Student Rights........ccccoovievieiieiiiiiiee 26
Technology e 147
Tobacco Free......ooouvivivieieiecncncncnee 181
TrANSCIIPLS.cuvenvereeriereereeeeereeeeeeeeee e 18
Transfer Students .. 10
Tuition And Fees......ccevviriiiieiieniniencnne 13
Veteran’s Service........cocevreneereenienieennens 11
Voice
Welding ....cooveveveniiiiieieeeeeeeee 133
Withdrawal From College...........ccceeneeee 22
Wolf Alert

Work-Based Learning ...........cceuenee. 43,132
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Natchez Campus Map
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Simpson County Center Map
http://www.colin.edu/maps

¥202/80

NP UMMM + | L6E Sl ‘|[eYUSPUSIA DAL UIT-0D LG

=]
v
D

LIBRARY
MULTI-PURPOSE
ROOM

NTODNIT —_HVIdOD

C " x

179

&

S¥10°6¥8° 109

BOOKSTORE

. — o
:Ajunoag sndwen) i wm P .um
GCl0°6¥8° 109 umm £ mM Bl
:910)$500¢ E 2 c

L

. THE PLACE To BE

t¢l0'6¥8 109 y e
1S9OIAIS JUBW||OIU] i g - s0ljog sndwie
. . M n m

67 15°6¥8 109 o i
DUl Urew m m - qe Buiues

SN 19'1U0) g :
o - a)Ing 800 Anoeq

:

: :

3 3 ¢ - wooy Buiuig uepnis
L)
2 &
g .
5
210100
™ 1sHo0g
. o= 18189 Bujesunoy
s H 010 ssauIsng
g - SO0IIBG JUBWI[OIUT
g 1) n

wooy asoding-Hinpy

Rl
16

105

Practical

Areigy

9
i
ENTRY




Connect With Us!

00Q®

@copiahlincolncc

@colinathletics




P.O. Box 649
Wesson, MS 39191

Non-Profit Org.
US Postage
PAID
Permit No. 20
Wesson, MS
39191

Address Service Requested





